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UldlUF 

aifUip^ 

4R|]'JII, 9 3T®RI?rC, 2001 

RRj^r umioi aftr ejiMrnd) Wwi 

12.-3F./tIiTffi^/23/2001-02/1226.—1TPfW^3Tf^lPr=F, 1976 (1976 ^ 21) '^ »1Rr 30 ^-sn?^ Vlf'frf 
■4^'5rqW'!iRit^ Rid'fli ttfM ^ r'S'cI ‘^56' 304? 'sft •^sf t affr tp^ ^ xipfNr 
ftWRT ?=h 3i\T 3TWKTd T^IT^JITI Pi^RiRaci ftPi'HH 'H'litii STSTf?^ ; — 

aisqm-i 

Rltf^ 

1. ^^4m,-SnTOT3lh-rHJl,(Sl4l ; — 

(i) ^ ■HOJ'Jll ^#4 0 Ih1'J| 2000 I 

(ii) RiPtMH ■S'1^ H'^iJi'i'i '®lit bifl<3 1 

(iii) ^ %r 3?!^ cfi4'qi<l ’R I 

MlT-tl ■R^' ■fe'5^ l^ri'H*if ■3T^*n •SM«ini1T %■ftnr*!^ Pl^VI4i HS(r1 ^RT f^rfTPS ^ "RT ■hhi-h WT 
^+11 TRfT— 

('^) l^Pioh RT 3 iwi 4I Pidinnci '*^nw 3T«T^ yfq(;i % aiT^nTRT d‘l "s^hT'W ‘'R, 

(IJ) yi4)'J|4) 

2. RU'MIUld 

FI Wnpit’ ■^‘ ■3R1 w ^ '*11% iifh^ "R ■^— 

('^) HlcirSlloh yiHl'J|'^3TftlPT*nT, 1976 (1976’^21) I 

(331) “fPT1Tf^1R”'^felF^R, 1987 I 

(R) ''ftHf^TRlftlWr'''^f^rt¥w5(l)^''^ 


3370 01/2001 


(1) 
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(■$0 srffeiPiiHH VKT 3 ^sH'Hi'tj (1) Wlf^a hhVi I 

(t?) ' * Pi^^I'^ 1 Tf^(^ '' ^ ♦i'SH SlfMiln % I 

i'^) “7iron3R»i^'’ ’iR»r'!FT^'m^3TfiFf)T^t artTf^f I 

(’^) “ ^ Rti^l T?eft 5FTTH sWk ahtJ% 31 “fit +t*ii'<i Cl^ °ll(rfl I 

(^) “ wi sifiFfiiftRf % RTF^ 3HR^ gjk Ri4«iiR4i' % RTR^ # 3TKTO ’TPnPRi 

arMut I 

(Rl) nR.'fliitnRRT ( “iRw) % <?'H '4* 

(RT) RF 3TRi^, pJIR^ iJRh 3Tf*4Rnft RI ^4 ^r1 rt} TI?R RRR RT %; 

(R) RWSnfRsblO 5l€fo^RTR^3^fVf?F^^wRR»^)'a^qih1^ ft^3Rt^i|Vl'!h37R«h|-9lRT5Rfl1fl’^R^StRftT;3i‘[i 

(R) ■^%iifRn3rftiOTmT5q7ftRRitR^ 

(z) v^'^,Rfj;^-tfr,-3iteaTf^t I 

(R) *‘ t^4vi |ft‘'^ n!irH RR3(-y) (2) 3?R(3)4'fM4f^Rd'4''^f^4tRFRTf4^T!RRw«lMRta?Rw4'^ 
RRfRRt Rt ^fiiRioi ■?, pirn "hi 4°(n< -STWi^l y'ld'il Rit RRK ^ml ■¥ I 

(^) ‘'Rf^''-^ arfVRn^RT gti4 ' ^ l 4 (Rf^ Rfr/R^ft 4l f^Ril/R^ RT 8^4^ 1 11 Rl[! t) 

^R|"McI RI 'ih4'qi'0 Rff i),41 4ai-l, RTFT-'PRn, RI^ RF^, Rt •3Tft<t)l(l RT 'h4Rlfl RT STtRiI?! '¥, 3if4s)o 
t, f^ SRFfR ■PrHlRr Rf^/RT^t Vnf^R Riff f I 

(r) “3TfiTOTf'''^ f^f%R R 3(Ri)(l) ^ Tqf^ P^R I Rlff^f'^ 1^ 4f TTR^fR^'gRftR arMn 11 

(R) “%R” aTRfTR ^RRi f faRT #i: RftRfiRRf % f%4f HTR RfCT, M TT ^TTf?T WtR RR ^ ^ % 

RR '4 q'H^d Phqi RTR, Rh41 ^RRRpr 4' RPFFTfl RI RFfRlff 'SRI RRiRIF RTRI Ph^i r 4 qid'l '*ij?r 4lTR Rf^iln 

tl 

(R) *‘r4rr''44rr 4^RFRT^ M^RnRfFRfR^Rtl 
(R) '‘lRRfRR1'^Rr’’44^^RIRrT#3tRT4 3TMRt34T 

(R) " qR°d xqR^" 4RRPI "hiqlciq 4" I4i41 f^RTRRilRRIT RRRRR^ qidi 3TfV"hl0, P^^qviT'* Aci-II%3if4"hifl 
■4R)RR14, 3Tf4^fRt I 

3T«RIR-n 

34 ^Ii*) l RRT 3l)T 1»4v4 Tf ^T RiTR4 f9i TJT, Rfr^apafffT^RTRft H Rl fVl 
3. 3tft l"t> l (^ 34T "F4R l f^RT RR R< f(4r <U | : 

(Ri) 4R) % flrf^'hiRqT ^4^ 'h4qiR4f Rif RfRTJRK q'll'^n Rhqi RTTRRI • 

(1) 3Tfti<ni{l 4 r4 

(i) Ad-I 

(ii) ^4i^-II 

(iii) -^^-III 

fRl4f 4 rRRH 4l RRR 4 RRRTR R^ i4rI : 

(i) BTRlRIlff 
(iij WRHRRRRT 






■HTOI TFsm : arariTRW 


(iii) 

(iv) 

3fiT'^3T^%TJTPTa^k''K^, y<-+R%3rjfTt^'1^W^-Wr'^ pqpil^'t r-^'Hi 


(2) TrJJjT-^—R^lMchlq tlqii 

wf arerf?!; Mw-w- <a^i T^l, ■fefw-w-'s^, f=T^w 

'sro ■?m-'?m ■qr ■feqr i 

(3) 3TtftqWTt^ 

^j| ii q i g°fi -w-’Hqq^ °h4'!ii'ft, ■grw qri' afk arq fq^w qn^ 'snT % 

Tjqlj.q'li;-!■qqq-'qqq 

(^) 4tqmqiTqF3T4q^WTiqT^3TrqqT%^%f^3TfwftqfqT eti4^irwT%^4twrfqr 

-pT-^qq fsF 4’^Ffer ^ ar^ftPT 11 

4. 3i+«)| 4) eli^T^Jld 

^ ft fifqq f 4f aftTf^ fa4) q fil ^ ^ ^ 4t, 3?^^ ^ qivw qr ftftre 33^^‘ % -sitTm-WTq^ 

qT^^Ki^qRtfq^^srnt f^F4ftf4fwqi^q<iqiqftft^ ^^^^^ (dP^s^tq wf .^^tvqr artffqF-r 

6of^'4 arfqqrqft 3Tqf^'%f^qq4 aTk/qrarFqqftaqqRq^ R^irJiTi qq; : 
qr^ qF siWqi 3iF«rr4t srrqR qr ^4) fq^f^Rrqi qrqVqq^ ^4) % qqq^f 4 qrl' qircTff i 

5. ^ ^ W PH^ f^ 

(1) 3Tf%T4iir<;qf%4qq4' arw^fq r4tiPw qTfqqirft'#q i Mciy«('qqf'fq3f^ qrfqq^^q; 

qT^qFf^qftjwqq«^qT%qqqTq^qqqRtqi^, ■rftqqfqrM qtartqf^lq^f^'jnfvqqft^i 

(2) fqi 4'qqt W^rq 4 4'qqr qq^4q % fwT 3Tfqfqqq ^ tTRi 29 % ^T^qq %q(tq-qwR ^ qrj; 

fqqqf % aqfqc qf^ qrrqqt I 

(3) fqrqft^qr^ arqqt qp# qqq?^3#45 p 4^ affrq;4qHt q?r ^wiq'TTfqqftoqrqpwqrq Mq^qr 

qrfqqrRt ^ qqwqTT (Phi^q) qqm-qq q^ qqqr aiiq^qq^ #tt i 

(4) arq^HT—-^qrq^ 

(qr) Pnq4f%q^'^-qf^%qTqfqwi^tqi1qqTF qq^qqqqRfqqfrt, ■pfrqq^qHt/qfq#fqqFt, 


qqqr 

(■?3) Pqq4 qqft/qiq % qtfqq F^t 4t, 1^fr4t"^rf^ %qrq IqqTF fqqqFt qi f^^qiF qq4 qq qqRfqrqr 

qqq qq qt r'l'^FVi q)" f^rn qrq q^ Ftqr: 

qqg qF 1% qfq qrfqqqft Fq qrq 4 q^ t 4 t^TW ■sqiqq qqj f^qiF % qqq qfijqTR; qr qiFx^^tq fqfq 
%3qq4q arj^t 3fu:qFl%'^qq4% sqq qrqq t, Tit qF Fq fqqq % qq4q 4 ^ qqmr 1 1 

(ii)qtW 

^qrt^qi4' qqqt qFqt T-igfqq qrq<4)qiqrfqq^qi q4qKl q j-^q^r ii % qgqR3rq^^qTfwlFqfF%'qq;4'qqT 
qtqqr q^jq qi^ i 

6. ^dqqualtrq^ 


fqfqqH 3qqlqqrft5ni^fqit4tq>jF’4fqqft4tqFqTfq^qfqqTRtqTqqfqRtqq%TqqTq, q%3ftT^^rfeqiqqqqqc 
qit Ffqf, ^ qfqfqqqqft qra i? qft qqqra (i) %3RT4q%q(Tqqrqq;^qqq-qqqqr t^qqfftqqftqrq i 

7.4qi qiiFjrw 

■^^’fq^fqqtqt'sqf^qit^qi, q4fFiiqqfq5f^%qqTm%1qqq4fTiqwf%3rijqq:1%qt4tqFqi^4t Tfqq 
qq% ftqt4 qq4 % qrrf ftqq q aqq-vf -jrtqt; 

qrqj qF qfq qF "44 qq4 fqqq % qqqFq qjFtqirq qqqr t, ?ft qF qq t^q qq %pr aTT'C q4 qjqr qqt qq qiq 
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8. -qft^s(rr 

(i) I Piy'W Mn.qlW*R piyf^ ■jnftHstilO 5KI I4_'+1 

^ 3T^tI % %TI ^ TI%T 1 

(ii) 3TfIi|ct)ifl % T^d-I ■'TC TT % Riy, mR'tIiST ’'R <^'ii, PiylVi 

TfT5iRt Uro ^ 3PlPpP3T^flT %■ fcny^ 'tciHi ^ W^'ll I 

(iii) <}^ci-(. 'H<{l'-in 3^fi^oni0 q4 ^ % fc^i^ HR41IAIT ''R <.^'m, [^1+1 Piyf^ 'Snf^'Iir^l &KI TS: 

^fl ^oiHr % I^TT^ ®((jiHi ^ H%TT I 

(iv) (T) RiP4<IilM 3 T»iHp 4^'=}i '■^%%TT MRqleST’^’^TT, f^f^RTRlf^TTRl' 

SKI TJ: * 15 !^ ^ qaiKl ^^‘ll I 

(’^) ti'oi'f ^ '^' fobfi) T hsI"^Ri Ptii*, >511^ 'FTW; Hijl^ R!inTR.qlyT''R 

Pn^iRw yif^shkl 3PTf^^wr^3r4fV%ftni 1 

(v) feift arfir^Rrtt t %-rtr^ ■4’ ^ si^, ■TO%^RTFft'T^ aromTpji -jfI Tn^n Trar^ Pigf^ 

TITfVTl^’!?ftTR'^'3^ 3T^%T^hpT^TT^fiI«+)l4pl'MI(;H % 3rS!?( TSI^ ^ I 

9 . T«Il 4^^701 

(i) ^ ftyPw ■mffeiTrtt^-^i, 3Tf^PPif[-qr% appft ^^ ^#itt, 41 

srfiTOKt iti4'e(l0 ■Jpt ■^' ■pTFlt '^FT 14 ^ uiUpTT 1 

(ii) FfMw ^ "Ff 3r^fl4, Tfil'^Tft, Tlf?IT ^ 3iqf^% 4ilH, Pl^rtW I I j l l^th l O ^ ^ TFT 4t % 

a#ITRt T «ti4T(K'i "9^ 'n T»Jl41tt)<>J| % dMJi'iM "^4! f, 4t : 

(■'F) ^ r'lJl‘w14iT^fTT3;3TPlTR)'^ 4 i 4'4I'0 %TP#4i, ■3TPFt'#^T^sFT?4)%^4H^'^3T*Tm'3TI%’T^'4''Q;^ 
*i41^ ^'^n ^'tii, TTEim 'Sf))'^ TTOlft ^ I 

<i4 f4)*i( 'HI *IT I 

10 . TtftTT BTTT Ffa-Tmif^cT 

(1) (T?r) ■sfH 4i arf^i^ in <ti4-^i0 arp) wd ’f w% ’’it Tqpm 44 % 3 tti% - 5^4 % 4' frgl^F 

nTf4’!FT4'^%ftaii WT4'T44)1^f4^f4^44T43rpft4ft^'=iiif’?JteTi4rTTi 

(■cf) 4)1%H^3T4f^3r44T?r3iw#ft :— 

(i) fWt344^%TpTT^-^'7ft^TT4t%, afk 

(ii) ^F4)^T4^%TTPT444HRtf(4l 

(fT) %4) 3TftTO4 "^n ^'fhiO ^ (T5t)%'rT%PFi^4; 

arqfV % 4) «kisk tsjpt ■5FI ^jTiFT 44 tt I 

( 2 ) ^--piTPm (1)4 4F4t 3if4^ w % 4t4 ^ 4) ^^14 344^ -qr ^q i O , f^ra4) 3igwTTf4^ 

^rir«ici f, PiyfVi TH^Ftiid % RiRas 44) ^ 4«n tiVtt srsni rt| i MH 4 4 34 t 

3I^W^Tf4T Tl^TJnfNf 4 Tn 4kR 4 ^ 3Tf4^ ^ t?) 4^ m f4T TIT T^FTTf ^ ij 4| 4)Tpsr 7f^ 7f^ 

■aw W "34 WK ■5n4TOT4 ^ Pl 1 <bR 'F ■SR ■fmr I 

■P4'^<*<U| 

pf44R4 "f^T-iO ^ Pi(nT«Ki ^f4sFw-!4'sn‘s4’qF^tnpjrw4sms444tfeT-3Ti4f4FTi’fpn’4f4)-3^i4) 

14?:s 3i:i;i!imPi=t) ^oi'-Jqiffe'-iI ^ s4t ^ 7 ft3rTf4sFT4 344^ 311471-91% %1I ^ 71^^ f4fJm % % 

■f4p ^ 3R4nFn4 "qr % 4 rse; 3^;l^l|lw^^'4) TT4e(if^4f ''4 'FPIT ■ampir 1 
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11 . ai faq i rad l alk'^-f^TqftT 

1. (l) 603TT^''jft''IT; 

(2)'^'’^®TT'3^T^ff^ft^'?T^8in'HrilRl 5RI RH'tilfl.VI fM 31^ 
Pt5^ 3ifV‘t)i'0 55 ■’irf ^ 3TT^ '^<1 %■'srn^ ^=11 ■^' 30 ^ ^ 'ft h^itI 

1^41 ^TPnr ^'ii-P)'3Ti ^vT ti'tini%; 

'ft fftr'5^T ’3'T-fftftnTH % fftjftt ^ft "m ci'n ^qiPi'jxl 15 T Rti'ni '’iiij.mi, 'JI'M ci'=ti ffti' 

3Tft™ft%^tn^ft^^^fth31l^’1^aftT«64^lft%^?FT^ft‘H'6 RnRsifl ft ft W^’^TTftft 

srf^Tiift ^ siftwnft ft? HiH^ ft ifftr ftr =fift^ift % 'rnrft ft 

■'Ti^'q?' 'ftfft7’3^-fftfft^ ( 2 ) ftf^‘T^3rm<iH%3i5HR3i»^^%3iTft7Tft aro^aftftwft’qTwNift gTTft7riftt3;w^ 
ft) y,<t) 'nftft ftf fttiR -^TtTWftr ftr ^ fcftftffi sT'^iftn'i ft <H't)cii ft ■ftft ftuT sT'^nft^ fft^rft TT ftrft ftftr h414 ^ 

■sT^fftftr fthiTftr'ftnft'TT I'^JTirr ^?nft fftf ar'^rsj'gi^ fftin'’Fn srrft^'^ifttft, -ifi hih<^ 1 ft ^rfftohift 

^)ft*nft cue ft '+ri fft^i '>im,'ii, ftft fftf ft s^rft^ftt ^ fft^i ftt l 

(2 ) STWrSJ fttft ftr 'en ft 't)H cfl'l qic41 1^®F ftftt fftftT ^iftiirn ^rfftfft ^3H ft\'ll, ftt fft) 

’3'T-fq 14^*1 (1) ft) fftiftt aftft^bfft soft'Mi'fl 1ft^I 'Ill'll ■qifei) ^ '^ftf I cilftRi Hcftctv ftft sftftstilft 

«t)4-qi'0 ftr Hinft TPFT-TPR 'll 'Splftw 'ftft 3T«q^ fftl)|Rvi I 

fft Pi * 1*1 ftr wftl'Ji'i ftr ftrn qir srfft^nft qr qrft'qift, fft««t)) iTftfft qft hcciI ctKftsr ■ft, srfftqilftcii 3775 Tft 

fttftqrftqfttftftrfftsftqfttftftrsnferftftrrftqTfftjcrftftn 1 ftt ■^it 'oft'^iO ft)<r^')s<.^ie ftr cjltii necri ‘fft^qft‘Bts^rrlftrftf 
3rq ftrr 3ftftqifft?TT qft ang Tjft qr^Tir t, qir ^ ftr arfftR ftqrfftg^ ■ftqi i 

3TSqTlT-3 

ftqr-ft^, qfftddi, ModHPef T^ft UrqTOtH 

12 . ftr^-fWrt 

ftft)?ro'5nft^3Tfft^frrft'qTqrft^ftrftftqft’ftftrOT)Hqq-'H*rq'Kfftqffftr1ftrT^qti wiqi wif ■^■ftsfT-'farrft iftqffftT 
mq ft Tisn 'Jiiy.'ii 'sftr^qft (ft^fRci 'Jiii'=f)iO fftfftiTiftnt 1 

13. qRwdI 

(i) ftRfr^-fftPm ( 3 ), (4), (5) ftft (6) TTqrftft^ ^fftrr^-qi;:fftftftf T^ft H i 4rH^j;if ftr 

aiffti^rift-qr qrft^ ftr Tfrft^ ftr 1^ Tj w qfftsm Tiqi ftqft ftr ^T^rrftcT ft^pf-qR ■qPfqr I 

(ii) ^ qR^dcli ■qfftftf qft ftfqr ■SRI fftqfftq fftrri rij; tr ■jqftan qft -^miTft lift -s^ arwr fftrqi uiraTTT ttrt '5^ 

rt qrft^rftftf ^ ■#rt ftt qw6ii '^, % ftW qft’qrftRr fftrqi .jih^mi i 

(iii) (qr) IftrfttfNft rt ftn'i^iiift' 4cd"in 3rfftqrr&qTqrft"qiftqftqft'^qftR)w^ftqft’qTftTmpTft*c5^T^^rTgfiRT 

qft iTPchq ftr ^*^4 ft qft 1 

(■^) w^Rftqft RT ^n'iHi'ift'RRTqftqTtft«iKqrft?if qTarfftqrqi?t=3cT 3TFqqrTftqTqrftT5[Tft’^\ qijT^jqqftqTRR 
qftRrm qft ttw ^^ftr ftr ftqft rt ftcmpr ft' ^qqft qf facf T % RRrft ft' qft 1 

(r) rjnqftft^^qcff wfqrftci'IHHft'lHHH ft«(l hwiK^T^T^qi arfqqrqi^t^ 3TftqriftqTq;ftqTftl(T, 
qR-wqi wft^fqrq^ftr wf RiftciiMH, ftfRirRmid, %R^ft' fftqfftqqft 4110,1 1 ) l 

(iv) # 'jTnjft ^TfferarrftqiTiraT wqqrfftrr 4qiciq, 'anfyfqrqnftfftRFT, ■ftfftrrru'nTT, ^■te^ftrf^qTqr29 srft^T, 
1980 ftr■qqRTsn'oqr. 2/17/79-3TR. 3TK. ft), nR-qiRici R7itfft?T ftftr'siR arq^TO^rift qft cTRhsj qft’tqr qft "ftRi ft' 

ft, )(ii<ai wqqrt qft cjcn-ii ft' 41=41 qR'wniqftqriHTTRwqft^niiTftf^-RHi' 'jrr^ ftqarfaqrTftaiWqT :d<3i i q)K ciw i ^fl'i ft^;;^ 
7 iraT 3 r 9 R»iqrfq)t^j 5 TTTft'qrPTOtqrft‘^, q 7 T?ffftr'RWR%f^qTqr 22 qnqff, 1991 ftrqqTTsqn 1-3/90-3117.aiK.'ftt. (i) ft^lqr 
qir^ Tmft ftwTPT ftr aiRFfti ■aiTftqi^ 'qTq)4qiR4l' qrl ■tort qRwr wl Tft 1 
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(v) -gti arffamM^ 

^aTRrferf^^f 7frTi^iftTn^h5’^'Efn^»mTrf^'sfR^’*n^3T'aTf^'-affI Wt%#R3TTgi#r!fr3T^ 

■3Tt^ 3T«TRfjff ^ 3rF^ TT^ 34^* % f^prffoT ^ ■ampft I 

14. t icOnf^ 

'jefon i^niT Ttfl ^ '!' : 

arfqqnftqf qr ' 4 ft T'^lHrcni ^'^04 arfferfqqq ^ itto 29 % fhin: ti 

f^ERTt % sqgqrx'Sfil qnpfl' I 

15. «rM|c)riH 

aiRnqft 'qr t+)4«ii(l f^ ^ ^ 4’ 'cthimh ^ f4g44 th ijl 

qr ^ wf qi ^TRRH 4f TSTRfPfR^I fWI 3TqRr ’41 3r=iqT ’'TftntW 4' TF4 % 3TWr#T ^ ^ 4IfeT ’ftFI 

^ 4t WT TF'TElfifiT f^'3TT RW ^ I 


3T«Tm-4 

3ir^E1T, ST^FTRET 13|4 3 t4IH 

16. f^aifiranfV’qT-^TTfgifl’gFft-#^ 

yr4«ti SiP'H'TikI 'Ti4’^I<1 '^4'*iifci'D arRl^TlPI ^ 'Ti4'^i4 5 V 1 I 3f[T "STRit 4'^iq, 'JFt UAl'l ^ WTlt 1T*1T 

^3TT%"4iItIorR'4''31T'®Eff^'4T'®Tf4^T4T, ’^N-Pl'-'l'H, Pl‘kl41 TT f44y'4'4^4 «ar 'I'Hl l4, %f44?TT^RR (^fRTT WR 

■4T fflSRfll^nri 

17. (qf4MHTl^3ii^¥lT'4) 3i^Mic4H cFT r^lfllrq 

■^W"4>r'!R4^ 3Tf4=M4'4T 'ti4'*ii(l ftf4'i4i % 3 i3^K^i 4 'til'll oTehi 1T'4T'3R "Hplfl'»HPw4f 5RT 

WI-WTTCft^TTIR4l3TT^’xr44pf#'^ »43TgWT^47TT, f^R%-^-fT+T, ftwft4'^ 1TST T^T Ifl I 

18. 4tR4tlTrrr^Tn^T134'^'9[Tf4r? 

■5r44t 3445rt4 rt i»4^Rl 3 tt 4 umaf?! % faiT 4441 ■3Ri4f % Rrotf ^ 44«i 4 44H4rarr ■srit ti4ti a4i rt 
anrwi RR 41441 4 r4)r ■?r?Tf4 41 TjjnT 4t ■3 R?tt % f44t "5441 rt 4^ % f44t r4rt4 'tc itr trf rr^ r4tt, rr urt 

m RT apR RTfRRRR ^ 4^ RR4 4 RT'R R 4t RT ^ R^F r4 rRM 3TfqRn4 'SRT STRRT RRf®q ^ RR4 4^ RR4 

% R W ■RTTT I -54 ^4% Rr4 % fRT^ RT^Rf r4rI<] 3T^r[ 4. 1 4 q^ 4|RqT r4rT I 

19. 4iil4 ■^iT c;i(4^ 

R'i4RT3TfRRn4RTR)4RIPI 4RrRfI 4 rT RR R,4|I 444RrRqftRR^%f4Tf RTRRrRRcRR^RTR^'IT 

RRR)T4 3Tf4R)Tft4f, 4 ri % yic'til % TRR 4'1-4 t RR4 RRR f4’^RRR fq<slllI‘N RR RR RT RRR 4 rT I 

20. 4TT,4f^3Tlf4^ 4lR<H 

41 3Tf4RR4 RT r4rt4 TTW RIRtR# RtI TRlfTftl % fRRT 4 rt % RRR? % 4rR 4 4r RT 4441 RT T^ T^y lR Rlfc 
% Rht< '41 ^ 41 ’4t5 rfI 4rt 44 441 rri4 % Rtri 4414)41 rtttt4ri rt rttrR)T4 rH tr^rIrR) rt RRirflTTR R4t rttrt, 4t rrrH 
T1TRTt 4 fipTRT 4 RR% RrfRRTTT 4 411 


21 . 3rfl|ehl4 RT <*4^14 SHI RHjl % HrRK rt oRq+HItl RT mriqiR'Ri SRRtll'M 4f RTR"RT4RT 

r 4^ 41 arlRR^l RT rt4rt4 ttw TJtfirRRd rH4ri4 4t Irrt rH^ 41 RT^r4 fst)RTRRiR, ttrrtt rt rtirIrr, rt4 rf 
4rr 4M1 41 RT ar^RlRRT, rUtrIrtTT, RTT^tI^T^ 3Tg4RRTRFTRFf rUtTT : 


RT^ 3TfRRR4 RT R)4 rt4 441 4^ % IrRT 1rt41 RIHIP^R) rt r4rIR tr^ rt ST^TTIrR Rt 4 3TRRT TrrfffiRR, 
RT^TTRTRT, isqiTTOTfqR, TTTRfiTrRT, '^H#rR7, RTf4R 3TRRT RRlP^R Rf44 RT RTrUrR Rr4 RrI % qqTR t4T RTT RR^RT f 

f4TRTT4RnR%RTRppTRlRRTT4f4RTt^ RTRTRR 44 : 


RT?g R^ 41 % RTT ri4 rf ftr 4 R^ #TT RT r4 rrrt rr rtt 4rt rIr rirr rtPrr^I RTTT %TT RTTR RR Ir^ti 
14rt^i 
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(i) ’?TTT^T^I^RTfi’mPTR^ ?>TTI?TTTTTT%"^I^ 

iT'jffTl m ^l+fl ^ ■?! '3TRiT ??? m?! TTt Tjmi ^'*h ^jI ^'II I 

(ii) fmft'?t?T T^^frit ?T mfhfH mfrit % ^'3Tr% ?ft?R %■ l^iTfl TT^T? % T?t 1^K^ % 3TtfI=T oqiHK'^' 

THTFRIT % Fdy, irm ?iT^ % ?)|4 '?Tf "3? ftPl'HH m Jwi'^'l fifi"1l 'Jlli^'ll I 

(iii) 3=rftmrft ■?! 'ti4'®iKl 4'^'0 % ft'ii siVt 3T?4 ^rf^milT?! mfmt m ^'ftrmr, f4i41 

^T 3P? mpfr %, '^H'fl 3TflTf^MH, 1956 (1956 mi)?! TT^W? TnjTf f4><-fl 31^ ?irj? % 3Ttift? Tf^IT^I^)? °h<HI 
f, 3Tmr'TTP7f^m73Rl^’%f^I^f:TftTTI3nTtTTf4flT%Tf^R^tmW, 3r^'?T'5R*T'4'IFT'3^1^ I 

(iv) STPI^I'O ?T '■h4^|[l T?mi MinH^hlO *''’1,4 ^ ft'll Rt)4l <Hl4'’lPl't) “Hptil <3 'h 4) fcllT^lH^ 

&i<i Rtiy, (4)41 m*? % 41 t^Wit 'hVii i 

22 . Siftictiifl TJT 3l^Hfd (VHT 41^^41 3I^Mf4*!nT'lifl^ el'll TIT d^R^Ri ohm'll 

(1) W1 !Jirm?(t^3T5?f%(^^^^;^'4aT5?f^?TffTiW3f(T?irt??'^(hTTT(?T 

j^tur % '4 Ti^f^iT f^rfewi iwrm? % ‘jittj? f 4 y, f%?r <,^*111 

arfwrt?i«h4-4n'(■4wi!<(IarftiPm, 1912 (1912 ??r 2 ) (4413T^m^?%3T'^(?ifl>ifsfl^<i 

f4Tft^ Tig<t) [^ • fi(4R i %, ^ 4l<i i; al grfirfmn, i860 (i860m 21 ) ^r nwM? irjTfar^h 

^?I (441 tiil^l^HSd, ^fli(4=t) ■?! h4h9i|<1 ^(4(?i %Tf^f?t?)TW, H'=(4 h ?T '^" '1FTTimiT ^ I 

(2) 4l^ 3Tf4«tii<l ■?? =ri4^i4, ^ % ^'jed ^ sryiftm TifTiT 'i^ ^r 4^ ??(^<^414 3ffiw tfi? ^<^41 'ir 

Tmi 14f 3Tg?f44(^?T3Tf4?1Tm W^'TTTT^^ftsprflT^rf^^Ftlf 4mTl4'1%^?iTfmrT?4f4WT4kTTmi 

srn 3Tr ■qr ai jjjii-mKMf! ?((■^n Ti'^ifil : 

?T^ ■'Tf^ wi RiftwrO 4^15 4t ftr srfirqiTff ^r e64?r4 1^41 4 3Tgqf^TTT3ifiw^4T^'4I'STi^(M4m 

4t 4t 3T3?f^*# ?i 3Tf4?r ^ ??r an^isft^rrTi^mt 3ftTl4^’^TT«Rntf^'^sT^H(^«#'?T3Tf4?i’'^?i1' 
T4l?ii4'^?iTTf4?(4fl14m'3mii 

23. T^^WTjRT 

arfV?# ?T ?)4^ 3T^ 4 7TTW ^'ITTI'TI ?HTTt 3Tf4?n4 ?T TTim 3r!pmr ?? ^ t ift ^ 31»TO 

^ *''^4 % (4Hi TRf 'IT 4 '■iicl i?l T^ TtmiT I 

24. t41<»)l'< eh<4 '4 mii41 

(i) 41 ^ arf^toul ^T'^)4 '^k 1 ?41 <^*13V)%f441 yie^h^?! 3i41it*i 3Tl^^m4?T?)4?ifl’'4?)f^'3'mTT4WnT'?4nT alfir 
?litaind m(<oik 47 (441 Ti^m?!arrflartr^ 't)i4??Tt' (441 ar^'®Tf4i41 mFirT^NiTT’m^41 aryift ^'n 1 

(ii) 4t^ arflimfl ?T'mMt:— 

( 1 ) ?Fi''^'?T '[((f ^' 1 T'?n^^'^% (^^^Iff d4i^iy,'ii; ■’TT 

(2) ^T %'mn-f^TT?! TITHW'ft' HHdl 1?t, ^T 3T?W^ ■8'H 41^ H^l H1 '1'11 I 

ii|iEfit*i<U| 

wf44m4l^‘'T?^"?7i^»reft,4tT^3rt4!rti3Tf4ftm, i96i (I96i ?it 28) ^'t i 

25. Tgra7lf,7lTTfl'3TTf^^ T1<.^*ll41 

41^ 'ft3Tfti?ilf(?T4)4-?lTl14TflTiTeTT%Tei4f, 7f?^\?%'jfmf?Tf4Tflf4m4t'5T53ff4 Tiff I 

"TT^ w(44t 4 (441 m 4f (4413Tf4?nTl"?T 4l arr^ n[14 4 arT^K^fV*!! '47T3Tfnfm7f447i'?7T%'4'4?i^ '*miT 

?Tff ■'mr wijTT I 
>mj l TFi?ui 

(441 4^14 wl4l, 7f?Tt ?T ^T (441 f4T*T’41'®IT^ ?)(7Jiml'-'aTI?iil"S7?"?T 'm?! Tfl (4f^Tm"4"5Rt^m % 

TT^^mifl 'THT 'JiiH*!! I 
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26. <*)'»( aitlT Hlcl*^-eT 

(1) «ti4T^i'0 wiftti'm ;— 

stlH'fl RTWI T!^J f^TO% til*! ^ ’^, FFTT 3P1% 

Hri^lK % 'ti'jf (rl^ 1^ ^’h ^T^T^IT R*FT ^ "RT Ptl^ ^R.'IK.'IIH 3nf^J?7 

^ 1^ Slop'll I 

■qr Mt TEF ■'fft ■5rftT'‘lPF?f ■Rit 73t%-'+)0<K1 ■^fiW I 

(iii) Rt5<:fl 9'^^I'S %■ ■JCT tl'ii I 

(iv) %f^Rlt «’iMiit) ■pTJft^ ^^ [qPl^JH ■R^', Rl<+)ld ^’Tf "RT ■Sfp^3RRT»jfiFif ’?il 

<aJ)^-4i<l«ti ^ ‘tili “Hptfl'in 'i^ir '^FT?K '=T^ 'ESFlT; 3^I^ 

(V ) RTBJR ^ ’'J)^ ^Hil pi'jfl i^ftFEI ^ '^Tf^ ^ SUf^TF ^>1 'lirtO "nff 

"3^'^ftpFT f^Eft “hPkI aifcTjfcT % Rny, el'll ; 

3Tfl4<+il{l =ti4’^l(l Ptitll R^ffl'^K'FT Rl'^fl qitil ftcr^iW ^<r«)l41 “tiof 

Ms*ifll % "3% "Rofidl %, ftitil qi«ift"f) ti^ini'O % hiR oiHKtami <silci ti«t)(ii %SPT^ Pfilfl Pi'41 

^jI ^ni ^fiiH ^ RIT3T ^ : 

'=tili 3TfT(sni-0 <ti4-qi-0 Pii-hI <ie*M'(l "WE til'Mieil m“i 'rtri 'sr? 

r^iR EtT Ri^+^ '3^^1 Rhtfl ski Rri^ ' 14 , ^FF ^ ftpi 'FKi'in ^ RTRRTT % I 

( 2 ) ^ 'ff 3Tftr^"FTarr^ Praft EiFif TR W'MI'nR^RT f^oilPrUIHH 'FT 3Td^ 

I 3TfliIRdTt "RT s+i4«(l0 Tft, WR ’RTfllRTEt Rit 30 T^R 31 I^ERRR ^rrft WRI^ R1T ’PPERI 

TWTBiR'RR%' tFF 3^E Pl'K'-’l '4 Sin'll iwrfd Rlt ^RkI %f^ 3 hi 41 RiT -sctIRI A>1'|| I "^RT STN'+I^I 'RT «ti4-qi0 '?nt '?E PiqK %HfTT 
^ f^RTF ^ t RT Ijfr PrafftF f^RTR ^ RIRT RI 3f%?T RIRR-FflRT % SIRE 3TRRT RTF "4 STRRSiJ Rfm t RT RRTR % 
RRRErR ■'RTRRTR 4' STT^iFT RRFT t, 3^ Riafw ’ftiRT RTT RTRiRT 11 
PFii)*lU( 1 :—fRRR% 3ral lTR^1^s4RRdf[3TRRT-F4iiddR4RF4[T1 R ^ ' ilHIid SI'R <iff'=f?l a><H tlR? rni''^W^ 
^Rmsff Ril W t S RR, WFTF^'^IlR^RR^STftTRlt I 

Rlvfj«*i{U| 2 ; —STfRRTRl 31RRT RrIrrI Rit RRfRI RRR % 4 Er 3^4 RPI Rft'IHHiyi RR^ 4i 3mR»4 RFT^n RIFFTT 
STHR Pl'Jll 4irl|t|'ll' FR snftFRf RT^IRRt '4 <<ail i),RI ftnln elcii 'I'hTR it SiqfR% 4 Er RTF '4Riff 

I 

27. 3|H, Sl-olH Sltr * 15 *J<TR tl^MpTl 



f^RRRt RR^ RllRr : — 

(RI) 3+1^ SKI fRRIRRT4f HURT RT RRTfRW qi(41 RT ■SK^ sRI SifSiq 3TRRT 3^% SKl STr 4 3TR '4 RT 3R% RftRR 

% [4)41 TTER % iiH ^ R^ RT RRRT %' 3R RTftiT STRCT TFRftT; 

(TST) 3R^F ski 'ftRIRTT RTRT RT 3R^R3 3R '4 3R^ RRtEt^T qicil RT 3R% SKl Si [Ski RT RtEtT '^TRT ffe4''q<. sft^ 

RRTifl, fRR% STTT^R RIRT RT 411 ; 

(R) 3R^■ 513 'PTORTT 4* 3TIRT sHt3R^R3 RR3R%TTERtIEtRRIeIIRT3R%sir STf%3 RT RT^TT SRRR^'^TTifftr; R«n 
(R) '3^4’ SIR RTRBjTR sixny 3 R 4 Riy, sfE ddm,RTI S-R si Per I hi.kj siPWiifl % Kind 4, 'nit ^+1 niflo 

rI RTR 4 fRfRRR RIT^Rf, 4 rt4 4rrR ift, RF ^ f^f^RRl" % cni'i^ell % 41'I *1411 % 41 (1< I4 Pih*i RtI i<KiT 
% arjRRI rrrrI m 1:3,0 =41'II 1 rf 14rr 4 srPiRifl Rfl srErrI sfE4 rrt34rH3r fliftia Rif 141141 %r 44" (fi'fl 
RTR 4 4 [4 Pi'HI RTT^lff I 

( 2 ) rt4rt stPirttH mRi r4 3r r4 % 30 st4rt 4 rf4 3rr4 ^ 31 rt4 Ri1 HrUt % st^Kii, str41 rrt, strrt irr4t 
rH rrt fRRRifl 4 rt rtT 111:30 r4rt I 

( 3 ) rIT^ Slf4RR4 RI8iTR RTf4=tii-ll rH ''^ RITRRTTfl % Pi'll SihI iiM 4 RT STRI mR'TK % Rti41 "RRFR 31R 4 
STRR RiRfTT R^, RRRT, 14 rtR, 3R3K R IrrI SRR 3R 4 3 4 Slf^R r4rT 4*4 3 3333 f3R3T3 r4rT : 










[»lFTni—■?3rrff4] 




H'l’Ji “ii4‘*ii0 &KI HiRn'tilfl ^ ■’^4 yiki ^ 'Jiiy.'H ■^^TT : 

(^) Ph41 '‘hRki '?IT*T Rti*<l '^3TIT^ 'W'iT 3lf4'Hl4 % STrf^'MR.'Ti ; 

('Cf) Pl'*if4n xRiPwn “hihI'O % ‘('sin' 3T^*Tr fWiHi 'Jiiy, I 

(4) 3lf4it)|'(l "3^? ■qd '?T*yftr <rll-^ ^ '^TfliW 'SrrfV^iTTt '^'li ^ 'S<h^ ilH 4 ifT 

■3^%4t''rU«iK'>n%'3fiT‘^’TO%'ymTff*n^TO% <^if4ffl4fTify, w'jjf’T 10,000?. : 

'snPiWTft ^ TT^ iT^ ?T*rFT istM ■#it ’ifi; ^ #t-^ ; 

(^) 5,4 “<Rw ^ ^I^Tlft Hn+l'M 3ltV^[<l % '^n®T 3Tlft<«Mf<.=t5 OH'^ICK ^ 

(u) fSfRft Ryfifn"^ yRir*rffl win# %tTT«qH ar^tiTTfn 

( 5 ) ^yhPiyH % ■^rwajt; 'Wim ■yrf^WRt vfr 3 T*i^ f«T^ 3 tt^ % 

r^41 3 tPtot0 3t*t^ ®t)4tii4 "3^1 ■qd ^ si’^d tH^-Mlri "VI, ^ ■3^1^ yiw ^ ?! 3<H^ SKI 3TEn^T 3 <h 4)) srtr ^ f4i41 ■yft^Kw? 

SRI Vlft? iff 3Tf% ■JT)!''n^ ?t, STK^TI 41^1^ % 3TgWT aik 3T1^ 4 1¥i^ 3T^ % 4t(K 4?! ?1 t4 ^ 

^i'l ^fR ti»t)ni % I SRI apiST 'HI lift 3w 4' ?? 4ltfl 41 41 f^R4 R? tH'-Hifl arf^iT Rit '^, i(iif4t'i rr4 

?f4i 

28 . R<a il fl <N» ftsnt^ 

^ tif^Si ?f4rI; 3i1< 

(ii) 3if4^i0 a^epn*ti4^i'0 sih^ MRi'RiaiH'fl hc 41 %'sflf^ci clcl 5i^i4i4l “hPki 4f4oiirt 'ftVii aftr?'^ 

^r 4 4f4ST ■^4 rT ; 

RT^ f4R4 sieisT SRfni4 ■!?4 ‘OTO (1) ■*? i5rJ¥ (2)4 dR^Hsu ftsnF sr4 ■ri Irris 4f4si rr4 % 

f^TS WR SlftlRiT^ ar^ft 4 RW t RTlS ^RRil Rf RRIRIR ft’RT^ ; 

(RT) 3Tft?RiT43iRRr Ri4ni4 a4Tf4RT?%^ROTiRR4 WT^ (r4rct?r) ^ra^RtR^ftraif %%3; 

stgffir^RIRRRftt; ^ 

(RT) ^RR4%f4fHSrR3TTRRf I 

(2) Rf4f4)4tarf^RIRl'3iTRRTRRfRT44'PTRft 44^44?^Rt RRlftRRTRftRTR^'t^, f^RTf fRiRT'i^RTRRflT't'ftRf W 
f *R Rit 4JRHI ^Ri" Rit ^JTRT 4RT I 

29, RTrf 3TSIRT ^tf4tR3flTTU?fe 1^f4TR?tTT atfi^Rlrtt arsiRT RRf^Jltt 

(1) a4f4Ril43TRRTRi4Rl4 f4l4 RiT^Ritf4i4t Rf4vRT%375R1R4‘RRf% f4lSaTRRTf4RftTr54lRaTltrR'^1?TS 

fRRRR f^RTRimtaiRRTRRIRSfWRTRTt, Wia44RIl4SRIR«nf44ftm, RRRft f^TW^R^RT^TS^ aTRRT^tRTRTRflTft, 
f4 RJRRS RR4 Rft RRhj 4 RI^RT RRT aiRRl 44t aTRft^ % sftTR, 4 rT WT y i f^Ri l4 4 ■^, fmftf 3TRRT 

PiQ^'<('ii41n RTRT RISRTI 

RTT4f4lRRaTRftr'44RR4f^ra%%5R44RIRnTRIRTt, f4f4f4RR44 4RRT ftRff RRTf^rRRTfRI 

(2) f^Rftatf^Rir^aTRRTRRfRT^R^RR-'PTpTRR (1) fRRTTRRTRtt^ ' Jtl ^r^ffRfR Rft'^ RRTRtRR 

% 3rwT%ftnittTTr4tRTR4R4Rfti4444'43TgRRRRr7^f44R'44RR4'f4rRRT44tafRftlRftRRRT^^R!t®fRftl3T«IRr'^:^ 
■^T RR 4 Rrft RTf, '4 ai^RR f%f)RT RIfRT I 

■^^RRfRIR^ argRfTff^RR^ftraTftRfctSTqRTRRfRrftR?! : 

(RT) aTRf4^4tRRf^RT^RHrRRnt;f«n 

(7S) R4taR444’gfRlWRTmtRRRTWrRlf4Rll4RitRR4RRt4l{t4fttni%RTR44 3TRRr WT ■^RTRIflR 
SRI RR4t 3TRRR RRRl4 4 4^^ RR 4m 4 % Rf aigf^ arFRnr m l44 RIRI RRT t 1 ^ri4t 

rRrFRR^ "34 RRTRS'PrRI RRI RIt 


3370 Gl/2001—2 











10 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III— Sec. 4J 


( 3 )(^) '^4‘cii'O 3 ^* 1 ^f^ffrrE 38Fti'n! wfer^ 6^01 ^'kw *+>■4 

'^■(.niWFT 41f^*-il ■^R:i^icii'^ '3,'51^'^TT'^, %f^tiFfl 

3Tf^ pp sTfTjsfTpfl -ifiifqid ’n: 'fWt i 


(■?3r) ^ PHdWIH 3 Ts£RT 3RT -^nfrlT %! ^ 3fq^ T^Irfl -qip ^ TTlfteT ^T SfftritfTl ‘JT^I Wpft 
3Tft<lH''i ■'IT■f^rf^PTF 38 TiT 3T?T (TUT 15;1 ^I'N I 

(4) ■3T?T'^^ sift'+ii’O 3TKP^T '^)4'^i(l ^-fql^'HH (3) %3i3<-i<"i ’4' PitHI ^mi ■^■ffKTT’5^ 

'{1'1I<1h”I SHI'W ■^ Ht'MI -Jiiini % TT^ ^>Tft'=ni<l 3T<m Tr4wTl 'M**iii'j4^ yw "Wi^ ’RFTT ^TTcTT %, ^|q| ■^' "iRfl^rl Ft)'HI '>liu'll I 


(5) ■'iTFT FtitF srFt'tii'O 37 ( 4 ^ 't)4’qi0 ^ ^<^41 ‘fet? 14-ii <5tH=w ^ ■hh'h n't) 

■TT 'tii-c-'i 'i^rsl 3T<'En (^s 41'H ^TTTFT % 'M-C'l IFTRTTT 41'll 3T'4!n 'M'JtI (4)41 llf(t)t|l ^ STJET’T "^f 'I'JlH.'Hq 14)^1 ^141 

f, OFi-'-iM 22 4tfTFX'4f4, '^«TT'?TPif4f4'’-iF ii4t'4'iI^n? -irffe^rd 3 t»iptp^4^k' 1 ■fSETi 

HNI 'Jib'll S^eiT^ ^tHI HIHtll '^, ■a'H't) frTTn' *HI5< ^ mR[4*h[ 4'-11 '4' 3r^*T[ ^ 3^14^ <"til ^3Tf Mi'll 'MIU'II I 


30. TN-APH^f 'TRT^tTSIT'^MM d^^tTrufrl^ 

^41 arflT®^ 3TSTPT «t)4Ml(l O'Jl'flRl 4’ 3T<!M TM-flPlM) ^TT^FT^i m(4)M 'MFT 31*1^ TK I^ETT 

■Fft% ■f^ 3TRP7T ar^ fWt T«rr#r 3 T«m 14«ipfl Rf'+.m % ■^i^ '4 1 

31. ^(p 44)*'^ “(M^, t5?MI<M 3I114 4* 'TFT Mt mRi<4sI 

(1) ^ srfwrt, ^ ailiitf'Ri f«i«r5 arf^Rm, 1947 ’4 ftp'op 3 t 4 % argm'' tt) 4 iT)R” ^ t, 

(IF) ■ZFftgrfM ■3fl TH t, ^ ftpit TFT 31"^™ 'TJT^'FFf % f4^ 

■FFTFF -SR WvPT 'Pff trftTT 3T«rTT 7TPFT 'ftm aTep^ TTPTtI ap^TT TTe apsp^ aPW^ 


(15) 1441 '»4M l (l ^'^'?nffaT'iPTT3T'THl ^'llPRlf^pftftRT 14)41 MIMt^ %-44*14'ftpfl -aTT^T^gn^ 

3P«psrr ■ftrpfl 4 «pmhi, ■ft^fl ■4 psam apsp^ ftvffl PpMiwip, apjftRT apsrm aipflM#? 

't)\‘ III 


(2) HHpft tp4*4 i d , ^ wftgaptPTTTT-MTFPIMTI^ 1 «^iPt 4 WTf ^ 8•gP^fern “ <p44PK"’qT’d:5aT'Hpm‘qp 

fts 3 p«p?t- qt;-qp Tqpprp=T"d °I)t4-epftt i 

( 3 ) it)4'!|l'0 14)41 ■^(TdpTptTT'WTiqEM 'Mpl' «l4'll apepipi’tTMTP^TT apft 'iRiRlRTqT 'PRPt ■q^JPTMnj^ 

anprPSTTT ■% ftiil ■^, PFft ptt't ftwn % '4^41 -ft ■’pt^ipPpP) ^^wp, I'l-qi ap^T^p ■dp’PT -ft 'rif i 

32. 'TITa?T^ 

(1) ^ 4taTfiT^apq^ <p4M l d 'Tm5TfipTTd-sFl-'j43T^MftftftMTfti4t^qftp, ^qftfft-pT3nf4^^ apmlftFT 
14)41 'Jlf’l ■'^ RirqRicl '4 PPT^ 1^1 ^I'li I 

(2) ■arfi’aq-ftrRm (i) T^aftrft ap^jpftTd'M^'^'^'^MtaTft^qplapiipp^Trif^’^PPTapT^^-^TftftTPTPTO: 

Ifd, PF^ M<spK’qT’!fe''fd'4tft'FT^PT%'ft;pTl'5)T4'^aHl4lM'1l Mpff'' tRtTII 

33. ^arflFFrft3Ty«ii cP^TTiO^proTrT-d’pRrifflfFT 

(I) ^ 41 3pRfftp 1 areppT ■4i4'4Tpl PTw apdrotpl wiRiipid ^ ■'i4 -raid ftqr mehmi4 "pt apRpftp 

p4ftqp -qff 5d7TT ^ !HH | UN q p4ftpp -qF! "qT apqd FWTTM 4’ -PT ^ ^ ft)PTl 3FT apftlTTd arPEPT tt)4Mld PTRET 4 
aPFPtftRT 14)41 PP'TT'PT +Hf:t)K apftftpT4 'TFT 'l41' pl'H i 

■qp^i ■q^'-^q-’ftPFFT ■ftr41 41 pf 4 RiHRiRafl ■tt'?tpx'^'^'“ 

(^) arfTTTd aTfppT P)4 mk 1 'qT'4^%3p'5T'ftT41 arREPidareppr «()4'«iid ^ 4s#f^4 arwi’T: 

ip l-pH ■'Fftrr 4 "^TFt 44 44) ^'4ft)4irl thp^) pt°pft 4 ai141 Rin T'qRp Fq 41441 adp appflqFTfFT) 
h'J)Ri 'FT 14^4 apPTftrq; aftr 

(P5) 4f aTft't)iR41 aTppPT f4fiR41 4f ^ arrqlftrp ppvtftp«p"eft pjt^ fft iptfr p41ftp ■fppt i 
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( 1 [)(^) ^ 'It armi ■!+i4’r4Tt 3Tfwd 3TfT^ 'il^4--IKl ■qr 3TWS1 ^ dT3fm Wf ^ Wl 5lN=lil 

H’TW ^ SKI "5^ ^ikI-jii ■^' ^ % Rm TFsft ' 15 I 'nl'ii I 

(15) 5if^'»lt3Tf>4^ 37*151 '3^ 

qiRl sifV^TKt 31*151 '^4-qi'O f^si^ 3Tr5t55 fcm,^5551^515 5^ k4.‘II I 

34. 3T^pra5 

^ 4) 3lfipilKt 31*151 th45Kl 't51'^3T#T3TTT^'^-^^i^llT H I H^ll' %5l):~^ 315^ %5f 5it 5^ % fall %lfr 
3lft|=tii<l 51 5?nf ii'ii^RiK) 51 3F5 5154 5515 'iff! s^qui'il aik 5 scrlll^ 5)1 5515 5)4'II I 

35. ^ 

5?!^ ■'ft' 3lf55)i'0 31*151 5)45I'0 5815 5lft5)l<) 51) "'J^ 3lJ5f5 51' [551 f5)Hl 5t 5551 ‘^l 3S^V5 5i) ’’jfS % f515 '-Ilf.5)1 
^ 5^^ ’Plf)? 55|4 51 55)S 51 515 ^4))^ 355 55F5 5)<4 ^ 555 155 5it lllftel 5)4'II51 55% fiiu, 5^ *515)R 

5^5)4515155115^ Hi'VlII 

36. Mis* ■ 51 ^ 55 "^55 

3lf7i*(iTfr 31*151 5)45 k1 — 

( 51 ) f55 f%5t %5 "4 [55 555 4) 5V^3J11 '^, 551 5F 55 ^5 % 51^51 '45, 5)5511^5) ( "-^'l ) "Rl 355 HSl*lf % 55f55 

ell'i^ f5)5l 5 ) 5)I'J5 55 < 3 ) 5 ) 51115 *4‘ii; 

(51) 3155) ^^*5^-%- 5 ) 115 ) 515 ) 517;51'45, 3))55 31551355 551*) % 31514'5#'1?!51 3i)i 511 5T55i4) 5i451-1%55% 

5)4«% % 5TH5 f%5 5n4 -4 44 -45, 3^5 31551 355 51^1*) 551515) 7T1F 451)^ ^->115 5-^; 

(5) 51%iTf551 ^1^ 51 5TS51 45, 3l)55 31*151 355 515 * 1 ) 55 555)5 54) %)51; 

15^)^nilT; 

I5f555 %55)i!r5%1%^ “5T%lrf551T8iT5'' 4 45r'%4 4)15155151)51 (1%5% 3154^ 5155, 514 44^ 5554 %1%5 
31515 554 41 551 514 4i-^'i'4'i 51 ) 4f.Ki4i -%- 55 4' 3iFff%T- 511 ^■%) 3rj5l?i nm '4, -55 31)1 4kki, 4) 4) 3rf44it -4 dipt -515115 
55 ^J5in5 - 511 % 5*151 3555T 545 55 5515T 4 5T 54 54?! %) 31^514 5) UUlfl 11 

37,4)5 4^4)^5 

%)^ 3lf551l4 31*151 5 i 45R) 51P) 155 51 f55t) 5%^ % 51*1 -4)5 I^DlTT 51T %t^ f55 5Tf 54511 

55^)5515 : 

"5514)555 -% 55)55 % f%ti'‘ '4-1 ^Kil'S'i'’ 4 5158111: 5*151 315?5!^- 44 3151 T!r)5 K)|*^K) ''>H51'>K "51145 "1), 45 — 
(- 51 ) 5141 fl5i 154 3%: 5 ^ 

(131) - 5)5 5K. "5)) Kl'l 31*151 31^45 

( 5 ) - 4 I 5 l1%5 Slw^fcKl'Kl 

(5) %)^ 315%%T-51)415 145551, 3155T 

('^) 5)1^ 315 ) 015)5 iiiODk), 4)f4i't) 31*151 -4i-4)fi3r5) 5)5 "51^)15 51 3115551 

38.-9TTl4l5f 

-55 31*zn5 % ■’^ 455 ) ftf'IKKT % % f45T, 3151 - 51)4 3lf*15)l4 31*151 "5)4514 141554) "5)1 5(5555 5551 5' 151 

■5485, 31^1?T5151 31*15114451551 <;iltfll 31*151 "451 % %5)' % 455 <'■11551 31*151 "55% % yRl^id 555 5551 * 5 1 5 

31^11155 55 55 554 55511 31*151 "551511 % 1%4) "554 % 455 4)4) "4)4 4) 5^ 'TUl'KI'l)’ 4 4 I5l4t -n51 31551 T5 '54 

i451I 

I. 3lfll51Tf) 

(■^ : 

(i) 1%51 5551 , 

(ii) 554) 5515 llf?r5 "51 "1145 "555 -'^4551 45) 53151 ; 

(iii) HcIhRi 45715151 ; 
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[Part in—S ec, 4] 


(i) ^ ’in^ (5iPi 'ji.i 3T®i'=ii 3i^;i(i: ^ STtn'^i ■a^ ’^' 

; 

(ii) srqT^T ■^lEfTi-tTPT■^'■^TTTOPl ; 

(iii) 3 iPi«(I 4 ^qrf^>5f% ; 

(iv) VFtI■ ppJr^H"nTf cVfl ; 

(v) 

W^ft^RTCtT: 

Pi*^f^n3(i ®til -sti ^iiR^i ^ ^Ri * 15 ^ ill'll ; 

(i) Ph^fl ■Sil^'w-O ''T^'’E PtyPw ^ !(IoT% ijl, tiffin Ri'h'O'h 

^ ■qr arni^FT <l«h (Jlil ; 

(ii) "'1^ % 3TTmT ''E f^tti -STf^TORl % ^ni '^' ''R ^SRl ill’ll ; 

(iii) ^ 'sr^iTT Os 31*1^ fq’HK nn lit <H'ti(ii 1^', *fir4'lK 3 Tkct 

vil-iRi '^, H<"^ 3<i4) Ri'^k Rhi( "siiO % Rn; 1^rB% ^ srTr mimi wii ; 

(iv) sr^efn arti^rr aigTimPpF TifeRiaif % ^ ^ ^ 

3ifqofii'0 ^it 'h41'~iR' ^it O'tiii 3T®Rr wPifl ‘tx.’li ; 

(v) '*TT ■WHTTR^ ^aiftroft 1 FT 5 H ■^nr’T ^ ■^n in'iRihr% 

■'rftEl’JT % RT^, 3^ 'SIT 'SRTTT Oa 'TC % ST^tR TFTflT '3TH^“^fl "ST Sf^llTHpl^b “m<,''!! STTST’S STTRpTlT 

(vi) arPrsfirtt ■'sit -f^ ^ Tte -qr -t; ’TT -qMwifls % t?Itr "qT sft ■^' siRit ftypM ■Jiit Tiitf rt 'O^fft 
sn.'^lwi'^Pi ■% ■pT’TPTO ■f^R'tt shOtD sT^rarr; ftytt 'O^'^n ■'t^ ■‘TT ui'iraifT; 

(vii) ^ srftTSiTft ■'tft yRiPi(iRM aTT*rr ^arr t lit sb% irnss-O' ywrqifs; 

(viii) arftRTitTTF tPtT : 

(^) 14)41 ^14^1 ^ '=f)TK % 3TinflT% 3TW^ 3TT*TI^ <?'H ^ Piy'w 14)41 3|f4'T)l4 S)t a<H 3iqfij%■ ITSmlit 'JiiO ’'TTj 

P^Tt 4 Piy<W'f4sTT'W «TT'^ 3H«b1 Pi^t4fl ^Tllif ■^31 jTTR'S^T^'q^; 

(is) (4)41 <hI4<^i q)<K■% sici'fq I4^'=w (4)41 sTf^^O s^Trilqin ■'tt q)^K '^'tittT ai^MK; -sfk 
('n) wtiTl 41 'll'! 41 : 

q(4(4(4 'th 4) o'js 14)'s^-o'^a (ii)^(iii)^r414(^M 14)41 4li'Sf'^s^m'liO^Mwin^4(411 srfMsiRt 
^ ^'(i^) (4<)<& ’jjdI % *411. (4iRan '^' (4)^, '>ii4‘'l ^ifirs^ is (4'il (4(4f^''i stsPrt 3tqf43 t®rt 0,41 q<^ 3Rf4sitirsiFr 

Hi(4q)i4 4'5 j< q)1„ 4) 3TS^ qqiq ^)T (inPan qnin ITTTJir q)<.4 ^)13T<TOT 14 hi 'JIH^'ii 3^T 3Tf4't)i4 SIO ^414 f4)R'm q'qi®l qqin ^ 

'’Tfi( '^iti lit, sit 3T[^?i Hiftn <)i)<0 H5vl 'nw 3lf4«t)i4 ^Rl 'f4sK f4)Si 'Jim'ii : 

■RT^ 'SIT 14i'S)TT f4l41ii"ii 41^ SSI 'T'-'s vi'iiO 'S)! S))^ 3 ii0ti '31? 1?^ 3Tf4q)i4 '4) '4) HT*T PnPan "^f 'fiRT vini,'ii 

3?^? (4lPan "4 3 ii0h hs 3Tf4q)iO "sit (4y, )^i0 %" si^^ "^ITT qil^ 3 Tt47T hiRci (4)SI )Jili 4 ,'U 3l^ ^iJ'q ^4 qll 'Jim.^ll (4iti4 (4) ’31?4) 

■TTIT SiiOn 3TERT 3TT44t 'SIT <3''S'i 'S)l4 sftl Sinni ssiq S)l4 ^ Pui ‘SSf'S 3TS1TT: 

’'TTTJ "SF 4t '(4) 'sit^ 'Jiis q)<iO 'sit STRTSSRTT ncK q(4 : 

(i) HHCil "4 'h(4 S)<tisk (4<& 4t lit 'Sini '1^, ^S) fn^wn'i srerST sol+n'd 'SJT tr'JS WTt 4 'Sil ’5TIFT n^l TTSTITT't'; 3^tT 

(ii) ?S) 4 3Tf4s)i<l sit q)H.'j| qni3it nirin '*ii4 (4 ''ti 1^ ^4 S)<tisk 3ttT it4 qx^lsii.4) liny, (hciO qicl <T')a 4? sit. 

■4 'STFT'TST^; 3^tl 

(iii) 3Tf4«t)i4 "4 3'H^Si1 “hK'Ji snisit 41(4+1 '4) 3 ch 4 ’3ti<4 liw 'sit '^^■'^I +qlq)K ’SR (insi 'i^ I 
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['mill—3S^4] 


tt 


(■^F) tsli <;u4 

(1) Pi'<;i stiiii; 

(ii) yfJi'jjci lti'-H''n otitii; 

(iii) 6 Mil'll ^ SWfll % R:nj_ ^<11 •jHs <<si'ii I 

( 13 ) «;ud 

(i) 

(ii) ^m?fe('jfe^‘)-^t%333nT; 

(iii) mm^#1T; 

(iv) "3^ ■mR; <^141 ^niMM STfi^etiaM Mg'q 'i'^ % Til 2 mT '*Ft 3Tfl^^i?T*T O'F SFR^ Pi*^ 

TTO mfl; 

(v) ^qi‘t'ldlwll <i'Ji'iH%fti>(3(*Jl“Hni "ilfl 

(vi) oRaferri': 

■7135 %3m WTT^ m331^'HW %■p^f^TTlifR %31T«T fmi 'JlllJ.'ll sfk 

ij.+it 3|i^^;i Rnflan 3 ii<1h m^rfin'^iiO '3?f ff;n '*11^ % fit'll hiRo HfeT ftTMt 'Hii^^'ii 31^3 Jii'^ 3)1 ■Jllil'i) <}+h^ Hi+i STlfl'T 

3T*T^ 33Rl'Tt 3)T UiuS"! sftT STmi %f f(n^, 3(q<4< ; 

'll ■% 351 stto^w ■#[ t, 

(i) HiHcril 3 ft «ti<;i'^K lira; 31 iff ^n?!!%, ^foF PioqiKHi 31331 q<al«i'fl 3iT cl'li^ 311 -Kfl l.<aai 1^; 

(ii) ■^%3Tfil33d^33U’r31^311 ■Ftfer'^'fe^rt'fmr^'3%3)TmiK3i\T'^3I^n3R%fmifim%3T^m5%'^ 

aflr 

(iii) 33131)3)^31% 313^ 3m33 I 

39. 33 3Ti%r?mT 

ftftm 38 31 ) 3T^t8T3if 3lt 3m 3Tfimd 513 g^l^l •aiT TR33n t : 

(3)') 3 ft 3*3 1%3% 3TT3K m 3lf)l31T^ 3133T 33f3Tf) 33 313131 "STni'^, mT3m3 3133T ■^31 mT3m3'ftRI 

^31Tf ; 31331 

133 ) 31^ 3Tf331lfl 3133T 33f3lf) 31) 3333)^131 31|<|H %% 3^131 331 %; 3133T 

(3) 31^ 3Tf331ld 31331 33[3 k 1 33R T) 331 f; 3f331 
(3) 3TFi 1%^ 3im 3ni3T m3%3331 3T«33Flft3T 31; 31331 

(^) "3^ f3f^l3Tl 38 % SUrfcT f^3fft3 3f%313)13313 3331 3'3^T3FTft313^5) 31 ; 

31?5 ^ ^f%%13 38 3)) 3T^W 33 3iflF3T3 3^ l%3i 31133311 % 313 3311% ’^HT 33% % q)K“Ii 31) RuRaci % 3^Il q)4 
37 TTEiai 3?(f 3131 31131 % I 


40. 3ir^% fVlH VltVl ■33 Mrtll'JH 

f%333 38 % 3ln'Ifl '^113 3f)l '!rf%31 3% ?lf%l 31)33 33^ 3)1 '^1^S33, Umi 3TfV3)3) 5ki f%lf) 3ifil3ll^ 311, ^ 311 

31?^33 1%3013 3lf33)lf), 313% )3%3)'% 3ir3 31131)^13 33%%5 3im '3^31311"% 31 3113, 3lf)l31lf%3) 

^31 ■% 3tF4t 3 f%lT) aif^TOR) 3% Mllkfl 33 331% ^ I 


41. wmi'ti '4 |ti 

m )%%33f %f 3f&f3 f%3) 313 % ■^ ■ 51 T %t, 3)^1 )%3m % 3lftl31K) 31331 331 3lfi-131K) 3%!: 331 3r43lf) 1%3) 

3J31 ■% 3f’3f%T3 3311)31 '¥ 3f)l ql%) % fSRi^ 31^?n3f%313lrt31^ 3133 3)) 'Irn! ^ 3l)i; 3331^13% 113 ^ f% 3i)l 313^ 
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THE GAZETTE OF INDIA EXTRAORDINARY 


fpARi III—Sn' 4] 


^ ^ KTFT Wft Ipl WT 3?k ^ t fEfmT ^ 

R ^T^JR iniRl^lO RRi Rt fElI r{lHi ci'ilil ^lU ^lll'Tl RT hhI"^ RTTR rR RTTTTrI 

■3^R ■ftrf^EIR' 40 % Sici'tn 'rIr =ti<^ Rit TtRrT 3^R nfWiRi, 5HTiH <H|^^I % STRRK^^TR, dRi RTTR 3Tfv=M<l % Rfil R ^Rfr I 


42. VTffUfifiinT^ 

IrPirrI R qP4a r=tiRl ®im Hi, fiPnTtaa 'HRHqfRFJef'l RTRT <hRr cTTFTTRTraT^fH7H?R 'SlfHHiRl 31HHT 

H;4nRl 3T«rf(l^: 


(i) RHR HF 3TK1 r ?ETTHT RTTcTT f% "srl^ arfRaFRl 3TemT R'RhRI al aHlR^PHI t 3THRT StTOjfqRT 

'tn^l'qK PtiRI % 3TSTRT '3151 3TRtRRil 'JliH 'RRRHT'RRf ^3H °'HPw41" rR 'iqifTl Ril HFTTHTRT sVH ^ '4^(5 % 'StThRiTTI 
3THHT RtRrrI "I^T '^, 3THRT 'R^l, rR RFH R*, -STKIrI rR RRt jki ■(f'H R HJTf rR RIT TTORI R, 

sttRrI rH Rw RrOh 'iiN 3^«i^ %HflH ^<i4)ai ^i4l'i ■shh^ Rht htIRtot RsTPrar 3^5*4^ hR, 


(ii) *hR; ‘stt^ ^ fRRR T (q’=iK T(R % «ii<;, TSiH urfM^hiR 1 Rt arftHsuiR arp-r^ °ti4HiO % fRr!* arjjTTHfHH) 

*ti<^ '^TTHH ‘iiHdl 'M'lfll R, ^5 '%h(Rtti7t4u1T Sii'hI'I ariij^RR 3T^4il'sfl h'iMH 

R EHH-EHH T 1RRhR, °R tfeRR ■arraftHtR R3 t ^'^ni 'wi R'MThtt arfR'^iR hh^ R)R^r1% 



(iii) hR; ^p4ifli ati'il'i ai'm 4^1 arHTnfRHin, '^■hiIAi hihniR l, hRtptt%^t^, '^tsihutTH'^'iR 

TFT R 1% TtRRfT “hR-qiR % fRra 'STJWTTfH^ nRhHl mK'-H '*fil wfl ^ f°lPl'HH Rt atcl'Ip "^STT^ 

RtHIHIh ^ aTH^fl TfT HHFiR Rh RrRh TFrRmT STTHPt HtIRtT 1hfR Tsqf^ ^ RfR T3n TTHTTft % I 


(iv) ■^rra aiftmifl arrfl fRRR eset TREfirR teitt■jfRtt sfR hf ftRR wt 'srfHBfnfl -httsf?! tft % R-^Oh 
■WtRrTT-HTH tn ^ RRHI%JFF'HTRH3T<™3TTRH('f) HTHNT Rt, cTHT^ % f^FI f^FTT ^ TTW t afR 

RtPthh 38 % atrfTT ^ 1 ttttti T^('f) t ResIh htiRth 3TfRh 

TTH T fRwr '^rR % TTOT y iRiwl IRRh Rht I 


Wfl<*iRT|; 

^ 3TRpfnR3T«T^-:p4T:(Kl WHTif ^ RRhOI 'JITRhi HfR'STrR H'SIVW pieflTl a#rRm, 1988^Hrai3,14,1S afR 
16 R HftHiftTT armfR^ ^<;mK ^ ■'ftR 1Rftt t armr ^rrR argt^irRDFTRfjfRFTaTHm wRER^feHit arKFTTargf^ 
aT«nT w<sii^vhR arrR^'iIRflR'^^TRfHfRFn aTH^TrfR^R^TrTTRTHiRIViTt I 

43. qehlHR) fRRMl'HH Ml mIR’IW 


■^Jir^r %■ uRi'Ji'i Rj, aRR^irR arsnr hRRtR ttw rR ai^nRi % 1 Rht ■^hR'H hR ^hhtht hRht i 

44. % '«i<; 3T^f?rrafR^ 

(i) hR^ stTh^ aref^ <h4^i(l # ^<;im % amlH R fRmHTRRr t IRttR aRR^RRm ^ an^ tttht hr ^ t ^ 
arfRHfRrTTHR aiiy Rr h 1 ar^TiTTriRTHiTtHnf 'ajiRTGrR tthitththihrR n't! tthi 4hhR aRRtf ariRRl % hiRci RRhht 
[Rlvi'ii 1 i41'iih Rht R htht wttt i Ret RrtRhh arlRnriR 'Hhht htRhtR arfVHfRTTT hR httRs R "R arnfR % IRtti IRiRl ipnn 
hR Rt IRn^ HiH Rrtt i 


(ii) aRRHTiR aTHHT htRhtR fRTTRr htt^hR htthhR ^ ariRnPioi hRtttRth hR RhtR hRI hni 

'3l|ll'ii HE^ ai^^diEPi'ti “fill'll^ T^dnl <Rfl 'RR tR) Rhi R HTHTH TTHT 1% TTHTFT Rt 'Jllffl R aRr 3E HT aiRlH sTtR?! 
HiRn ifT tR '31IC1I R I TTRIRtT arf^HTlR arsTHI HtReiR aHfiiqRiqi hR TItRtH Ri RtR aRT/'3T’'-THT hR Mr<1 hRht I HTT^HT^ % 

'^i tRR 'sflr aRRH anRRt Rr hiRci iRR 7THTHTT RHifR’RR wh % ^'iciM % fcm 41 ^htt^ nRf Rl'ii Rthth arirR thh Ri R1 41 

TF aivi^n %i 


W^4)1U T: 


’fRRrrfRHiR aRc Rt RIR RqiRi'jRi TTTH, 

'5IE aiRiH anR^Rr htRe RIR ttht Rht (Rh wR •qiRy^ l w4f hti aiiCl htett atw 'srrfRHTTR Rr aiRin anRiji % ar^TTTT 4l'ii 1 






[’^FT 111—73^ 4] 


HTOT TT^TT^ ; STOMT'’! 


15 


45. 

Pnttl ^rPTOTTl' 3T*F!n '4if ¥rf4<111(1 'SnT PiciT4<i f^FlT t' I % 41 in, stPhuiO 

=t)4'qi’0 41^ ■RFI ^ 'JJIKI 11% e<1iqi< ifnr ; 

1. stfiiiitid ^ ^— 

(^) 

(i) ■'1?^ TfN Hcl^ ^ "^TTr 1/3 ■ 5 ft 3Tf4“t-/Kl Ptil'I'l hidia ^ t?T ®F, ■^TT^ Ptiifl 41' 

M=tiK I 

(ii) ^ 3PlftT%%T^ ;— 

C'^) irft■^jT^■^r^i'SRI f4*ii‘il'H ■^5iT?fl'^ TTt"3^ %rT1/2'^ W -arfii^tiiil f4cn«i'i'^ mOo 4?!'^ 

eiTI 

( 13 ) 'Jii'st Rt)41 51I5-0 'SRr^ '>iin1 ^ 41 3n ^^*^11 1R11/3 s^k Pici®('i ^ 

31^ 1/2 I 

rH(/i*n wls«h< waKTrsT^ f^ni«i Pti 

(■ 41 ) %'3'T «(ua (i) (ii) k'-sfk'FT 3TEPTT ■5TTi"srf ■%■ ^rfti'Mn.'Hl' FT "FT CT'iihi 

'Jlli('ll 1 

2 . 

(Fi) TJPT^ 

(i) 14iri'4'l ^ F¥'(rl '41^ 'STT *^51 ^ci'i FiT 1/3 '511 'i)4’'ii(l Piii'si'i fii(l*S( H 5 (Jl T?T <TT ■'ii^ Pti41 

41 'HFITT Fll"!fr 1 

(ii) 'FT^ 'Ffi' ST^fk 'ftTT(— 

(’^) sm 'fk’ii'HM I’l'i Fit '»ii41 '?Tt STi ^in '4111/2 '>h4’*ii'(l Pitri'i'i ^ (i(-(l<a 'k 

F^ T^ ®Tr I 

(Tsr) 1 ^ 4 ^ 34*4511' 3 tt% kririt 3 iflii¥^ % 

(F) 'jipi 'Jii'q ®(i 5 il i!,'jl'41 5111 'Jiml il sik ' 3 'w i!,'?I' 41 f4'*ti4 ft 't' 'fki 'ti4'iiO ''TTF ‘'mni 

Fip:(, •^■C(^'6fflftFt4F5lFlfFTFil?r[flT^ 'F^' 3TmTkr?kR%Fli;T(FrF4'StlFTFFil 41 ftf 
'4siVt oh 5iiin '4, 0141 oii^ '4 44 'ti4'’ii4 oifft =ti4'qi4 % f4i41 HRiPifk' mi^i d'I 

■^FTitFTI 

(T5) 

'pTFFF'Fit TFjyt 3TFf4Rm,'WTF Frit 'Fit wlsui, HC'ii^ FFTFFT 3FF FTll 'Fil ftun, 'F^4in 'FT j^Hi 
la^s (Fi) % "^F <au-s (i) 4tT (ii) (FT) '4 I4l4f4<o, t' FT^ikl 'FT 3TqFT '^Tft 'f 4 =t)4'qiR,4( 'FT'?TFI_'<TTf FT 

d'liFr I 

'FTT^'FF 'fklFTt^ STpHstiid "FT 'ti4’ll4 TTFTIFT 'jjiki f4'FTT IJFFTF FRTFTt 4 FTI'FTF'F^'^IFTTfFT 'ftT'F^'^ 
SFTTF'SRT fIfFT'FF "Flff FFIF^'FTTI'^FT'^'f^T’FF'ftlTlt 3FF TloUlK, FilTlFlTFT OFFFIF 4 'F^'CTFT'I'I 

FTTJ 'Ff alk fFT Ff4 fWFF 'Fit SIfTf % T^triF FTt^ Ft4iFt 4 3TF4t aTf^Ff^FT "FtI 3TT^ ’'^4 FTt 4 ''tT FTTTFI ‘kFlf^fF 

'I'll litFiiShl 'Fit olOo 4^34 "Hili 'joiKi ocT Iffi i 

46. t4<4«lF'5)1 34 t Hi'F.g; MIMhiT^ PiTtiHUI 

TWF 'FlfFFiKt, WTT^ TIFF '^TT 3TT7TF 'FF 'f4^ 4t 4 TIFTFI t 4 tt 34fFf4 'FI F)4fiO ’jpHTI f 4 3?R: ^ 31FfF, "f^ITlk 
Fif Pnif4n FT, %'f4n( 'Ft OH^ '44 Pici«n '^T'f^TTl FTFI Ruhi '4fT, '^T'FtF '^T^IFT'FTI ^'icin f^i^ii oiHi,'ll 'FT 'F^t 3?R fFIFf4 

Tm FifFFkt 3FFFI Mf' 4m t Ft-^FT ^4^ 3TT^ Fn4-^4 miF7TTf4Tl4r3rFTF4 arfFFTTt FT Fi'4^lO ^4 44 ^piTTI f4 ^ 
Fihh'FTT^'^' f^TTCFTTF'^FI H^'lll '^TT 3TFfF"f^IT4tT'iflTPT'^lt 34FFTl4'FI'FT4FT4'f4fTFFT4tF^,’^'^tFTTTOF'FlfFFil4'pT^4, 
FTftmi'T^ 31FfF'FT3T^4Ti?F4 'FTFTWqTTI'FfF ^'4Fl4t4'FTatTTTFFF f^F I in i'll 
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[Part HI— Sec. 4] 


47. apftFT ^ 

(i) RiPi'h 4T % apiiphr wd Pt)41 arr^ % arfiTOTT" pYtt 

1%Tf T?! TSlpFFRSb T'TTf^TT THtI f I 

(ii) f^ITT ainlci 'iii4l ift riki ai4l<a ■?! 4S TlTi % 'ftTTT %■ I^Pi'hh 48 ^ qMn aiTlcrfln 

Mif^'W-O % hi^H aplfe Tit Tfii^nt I artt^ftrTnftrTiT^ ai41<riTTt^TK «A'II ait^ aif^Hi-Md: 6 Ttfl4 Tit aiqfV % any^w 
37T^-an^t TjtTT I 

48. aPit^T 


ai4t(r1 : 


(i) 414 % Hi'H Tit am^'lt ai^i 3T*2T5jTff Pi^^istil Tit ^IhRi I 

( ii ) afKTgj % hi<h Tit ’Turpft 11151 T?f^ apT arfVTirtt PSJT TlftiTiRt '$' I 

49. 3P^tHT^t^I^I^(^T 


' Til Hicni frin uim'ii: 

(Ti) T?^ftTl^'?FT'4‘‘^aTtTTTTTap?RT^TTT ■^'T!7TTTitTnTpttattTaTTTT7TTifiPTKTTaT%IT7TT^raTT’^’gTT 
T^l 


(TT) PtI hTi.'JI ath TFPTIfT TfrtTTTTTT T’f ■^fnt I 

(T) ar^ftjT TT^ f^PlftfviTffTtl 

(T) TH e*inW‘lfl TiT T*TlfI^T Tiff Tit 'SlllJ.'tt 1 


3TKIRV 

4fii attr 

so. ^fTsr "nt^^ 3tltT ^ ’stn 

^ fiff ¥l H t ' %TTTTPif%aTB44tT^alf[TT^f^aTfMT#TT T4 ' q i 6 ^^%'^p?aTTn^3tF^'»Il^ 

% arf^ Tii^t Tit w Tift^ % i^tnr T^t ^ #t I 

51. TTRIPT TiT THTT 

(i) iJt^TftfriTt aifVriTftTTTTfTT^Tit'^TPTTTritlft't %T atk T%TiI3jtT*i?litTT7PTnTT^Tm37TT I 

(ii) ^friTit'^TT^ftrtt arftlTirftTTTTfrTCt%^TT3ffpiTT ^ TntfT^t TitTT^hjraiftr T% TPTm 

iff 'Ti4‘'1 I 

(iii) arfiiofiiO TT Ti4'qiCl % ♦imiH '^' fln^iqil ^qiqiicn % '{l^i'i ^TT atfR ^apT^f^i^ PTlTl 

^ TUipt I 

52. ■^rPT-^fiS 

■ftrft %TTPTTP % y^tTi' TTr'^' Tft Mfi)Ti airfi^ % T^ TT ^TT^fe TF;^*JT '^Wt ; 

TT^ *15 arf^Til^l TT Ti4^i4 ^TT% 414 Tit Timf^Ti TrrttrS ^ T*TTT 'TT TTT T^t% Tit h5ct 1 TTlftrST Tit 4o'l'^r.s 

aTI?ft'(T Titpr TF ^ f I 

3TSPIPV1 

3^ <tit4 MCU| iJil TS2I 

53. M<»)H 

FT f4Pi*i4t % wiqqi'il' % artr^tr arRlTiT^t TI Ti4'qi{l Fi^qfcnRdfl TTiTTTit ^ij^iil % TTTFtn : — 

(Ti) aTTiftpri ^1^41 
(TS) ft-^mf^TTiR 
(T) ■jftnftf^ 








[MFTIII— 
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(■^T) 

(^) 

54. 4'jJ< «»0 S'lfcH HIkl Hlf^shl’O 

^ ’viHw^i ■wjH 'snl^sKrft ■*Rt nfHt i 

55. M-ti sh^~^ 7TW ^ ^ 4i4'<m{l '5it ciiM+i ijdl^ '5it vifVd 

(1) ^ stPtor% v'T■^' ■^nff n+)*fi ■^n ti«riai % 1 &iPi=(i4oi 7ft f4i41 'Mf iin^4ff ^i^^t m-ii 

(2) ffe'SRI’Sf^TTOl^’^tT^'^'^^ ■q7'TTi37f^?^'qi^^4^'!tftWH3nfV^^'45T4mT^m'57TFn’3Tt7ra7TT 
t: 

"STT 7m stf^tTf^ft ■m"gTsm^T^ 17ft ^ 37^ alfr 3717% ■qftmr % w4f'SRT 

ffrm. Htiii, <3'4 ^ hi 4 ^ Hn iftni l 

56. "qr TFT 

■^7 3tfi5f7FTft -m 4i4n iTl, m 7T4Tf%W^t^!IM<i(l 3TmT ^ 'aiTTf fett ifl, ^ 7«tH ^77 Tt 

qiHtl ^m,'ii'^t^’^'^^'T7W%'^'’I]4 3'iin ®TII 

57. rHg t ^<H li t ft^ 3Tft^^ -qr ^4^ ^ f^^ 74t^l4 

^r4®t>l4 "41 ^ft ctfl^ 'itfi *41 ^tF^4f I 

58. -0 

(1) 3Tf^7f!Tff’?n7fi4^T^47%#?57T?44'’’lft^tftMf^rif'q712 7fiT4fi?7t77^'37P^tft^^^7mrt ; 

■'t?! 7J7R ""IK ■7TR 3 tPW^ 3TRift*W^# Tm TWfft f; 3ft7 

-TT^-inra^kf^-^lfl 3fl77fWf^’57T7m^-T^’7lit^^mtJ7Tt1^T7Efi7Tl7 4'37^[^Tf^ 

tittots: ffrf^ siftTsp-^W^l 

(2) faTft grfiPftTTt-^TT T F ftil l O ^TPFRft ^%-agpr^ %^ItR ^^I4)^V^»^ ammlgT7 
'TFT ^ R^y, T^*t) R^'i 7^ TFTTTTrffr^ ^7}T7 ^ t41‘7ii4 4l'4 I 

* 

(3) (T5fT) aTf^T4Tft%m^4'f^%#^'Tf^’^7t%^^#7i^3TTOft*W’^'3FF^7744f7TtHTft^'4’3TFt^ 
41^ Tsfte'^^iy^.tl I 

(73) 7t,4 7ir ( ^%-qTtT^-4fa^% ^;^ 7T44' 7i7tft. 5 RI H^ #'nj3TF f 4 ^'» 'P;fT^^'T77ftqTd^4' 

f4)Hi Tt^iTTr% 177^TrftTT^■{^[Pfqif 60 4 PtylRn ''TW 41*ii'0 4lHi3ft % srfirftTtTt Tfrft i 

(4) aTF^iftTT^^47t ■s'T-Wm (3)(7(i) 47i«Tr^ Wm-62 % sMn atFTrf^rsp3?l7 

■ftrf^TFT 63 4t STTpiTT m^Ri % SiRiR^td f4i41 ^FTj ysM<,'^'^^%7IF4 T^t'^n ^Hoficfl % I 

59. l^vtml^TeRTT'^ 

(■gi) -7%Hf^7T7f ^> 7^ rf UOT7^3Tf%^7^ 

(1) 3TRtot47TT 'i+i47!|i(1 ■^^' 774771 % 11 ft^%ftF^73?IT4FT%ffe7tlt) 4 hitlMinFiTiR^Tf^ 77177 : 

Mi'll ^ 4) TiTT^T 4 ^ ^ TTHTtf mfl^ ^t4 4 ■^fnj Ri7i*tif4^TT7 lel ^ tstt 7T%4t i 

(2) 3Tf%WT471T «64 m1 7I TTf 7m 3FT4-StTl 34%fTt^TtIRt =fT7 (J5I 44 "T^7^■sra7F7fFT7 r4t Rt^1 TTlf*T'1.^ 

Tn^ tfWr I 

(3) I4^l4ir4=tii7 ijgl ^77 ■'Kri^ ^Krfl STft'ni^l '34 37*44'4if^F( mR(jiR*hhi ■'7t4 '^vT sVf I 

(4) 31 477F37, 1989 7P6 a»<i1180 4^47131343T*lf4%%T7 f4!? l 7tlf44iK 44 1 1990 4 240 ^7^4 aFTl'T-i 

7T3)'34 l447tl(43iK ■^TTf^TT ■774 "^n 773574■! 1 


3370 GI/2001—3 
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iTs) 

(1) ^ SET tnfhj ^ W ■RtTT ^SITTETT ?TRte ^ 

( 2 ) '3^ ^ [^11 ti'itl'ni ■^fl'J'T-rcilPi'HH (l3r)( 1 ) ^ 3T^fiTT ^ ’’pi 

; 

»Tr TTt’TF 3ET% ^ aT^W ^ 

■^fR ^"ihni I 

60. 

^ ■'iFnd afk ^JcTT^ % '^ism fiET ■^‘ TT^ Wt ^imETt 1 

(2) ('^) ^ M(^'^ ■'^ Fit %r IdU 5/3 IsF 'H^ f5?"l ®ll^ '^' 'llF '5T?rr'SfrtETT 'W’SH 

sflFid ^5l/AR?'=fici ^TTT [jifA 'W f'TiFi 'Fil "S' I 

(43) =ftElfy ^/4irS3)(T f3R^‘ arf^TOT# ^ 3^44^141 3^11 '314^ H x(^ ^ %7 

^tiiPl'jRl 31^4 rMi'i-TTdi-fl<3 4Tcfi34^3/ ^u( HI? % ftHi/, 5/3 ft^f ^ ?T ^ JlFi ^4^ 3TJ4f4T T^t 'Jilt'll 1 

(“n) /rt*! 44f ctjijqil) q?r ^q| tdlFl ^n f^FI 'Jllfll ^ 44f Tf '31l<fl ^ CIS) sj^ ^(lrl'^4 

441? 3^ 4)'^i ^ PiiiHi 4TT ^45rf44T Tp^T ^ ^ % H5(?I cjlc^ ^cr1.s4 H15 % 343 noh ''jof ^c).^4 

43 ? ’4" 5/3 RIh 34 ^ 41HI'd ^^/drSetit/i 4^ -JiFi '3>4% 341 34^44^ 4*1 ^n^Tfl I 

(■*4) W 34fw^1 3T 3ft 34^3ft«# 34 ^4(333 3{1 a43f»J 3)441^ ^jl/Afs^liM 4je-f334T" % 4^3 ■^' 

hHi hFi ■!■, apitfl ndnld ggl/dls'tici % !{(<* ?1^ 34 ^ttf 35) ■JiiH ^k-fl '3443i1 41 fk 1 ^^/dfestiM 3i1 34f^3itiH 10 
^p34«nJlR‘'4J3-f?r!m" 343ftj% 4431% 34^4?^ 3343^1 fep ^jnrrp ; 

34^ 3^ iSlHlfi 45?)/') Pi'-HfciRatl Iflnl ^ 34W4''it3 '3443^1 444444T d'41 % 4jt4T3 44f^4T 3>1 344 4434^1 % : — 

(i) 34fy't)ld 34 3v*l3ld 31 h|{ 1 A 15*^01 3it 343f3 % (fl<H T43>’ 3f1 ''jfl hRciIs^HI 3431 344^ 344 343 : 

34^3ft a4f33444l34 3iil 31^ ift ad 3^J43>t3^ ^dnid dI^^rvcl ^f3444l ^ 343^4433 d" ^0 wRcrif®334 

3131344^ 3f1 34^313-JE ?4ct 34 ^ 443434 f 4533413t3Td/d feW ^ 344^ d' 4^ 343f3 3it 3B 3l 4313^311 

(ii) 333 3^ %liklT-^Ml^/dfe344433r334f^34T3T4 34 ^3ft343 I 

«k 

(iii) # 34 34t ^ 3445 } f^f^r«)4Wet4SKI 3Trdf^44413343-3334^ 344^#3t344t^/drS'3.iH ^^33 443:31 3 i 

(iv) ’ifr'lrd ■^/3fe34H 3f1 4434f^ 34 PTK ^ 4^^ 34 341^ % 53^34 34f33444t 34 3433441 ^ 1J3 344313 34 

3343-33 M'tlj.n 344^ % ftill, 34? 4434414 It 1% 343 3? 34 344^ ^'3 I 

TJ7«itW4nr ; — 

1, iH^nKl 34I illld'ill f13 aifpofild 34 d3l'd H<d3) 'jd %f^T3 20 fsi 344 41 *4id 354 4l^ ?Fll I 

^ 180 ftr 4134 44f3?l 3)13143111 

2. Rr^ift4l 3f1'nid'J3 "d 34fV344f134 3)431(1 ^34 444 34^34’^ 34 Vfwi; 20 f33 3fr3l344l4^/dfs3)t!4 ■^344 343 44131 I 

61. aWTWHUT^ 

(1) 3413344^134 343’31T1 34I 34343443 33I 3434*44 d''ql4^ ■^q44T7f-ypT Tf frl 34K 44q iJlSf 

3443)1 '^34 343f3 344 4343 d' T4341 '§3 3^ 34f3344T4 S444 ■dnld 3^ '313*11341 3tl 3434 ^(fll ^ I 34f3344ff 34 33t3rrr4 344 3 j]/ 
3f1314% 34# 344334434 41^341 343(1^41^44441 ^44443 90 1S3 34 333414^34 311443441 34313 %Sl4T3 360 133 ^34f>434 3?1?434 ■ 

34^ 3? f%4 34rq34f%34 31114*41334 % 343TS4 34^ % 34^3433 ^ f%444l 34133444134 '3)33141 344 720 1^3 3% 3T3l3 (iq4 

344443443 h''3j4 ■344 '443434 'S' : 

■34^ ■3? 34I4134 34f1j33l134 34%3nd 3% ^44%141^ %'m3?1'%'^'%4 34^3133% 343354-344 720 433 34 313 34343PPn 
F'oJJL 344 443434 -S' 34l4 ^ 4 , 33pfl33 %% 4433, UnHs? 33 -%' -344% Imt? f3^ ')t)K"l -3^1 344341 



[^111—7?r^4] 
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(2) "^Tw 3T^«iT fiiTT Tj^ arfMwd'^ i^°f)i4 31^ H=t)K % 

■?n*l ■*IT 3TF1 3TOTt(K'J| f' I 

(3) ^ h% ^ >3^ ^ 'sRt ^ ^rmr 4<n'^ 

% ^T(0 "'lit 'J|l4,‘ri '!1J(|4 I "^TSinT 3Tfi(4i|<) ^ICI % ft' aTOTVIl"! cfit 'H'Slfl ftl'lil 31^ "^4 ^tiK^I 

■ailcj^iHet) '311' arftishl^ ■^TT «ti4’^Kl % 144^''! <ni5<, «ft, ^ Pi^^l ih'tifll 'fe aTOTW’4 ^^41 'I'-'i'ii 

% fell I 

62. 

Rti^nl 3Tftl^4iTfi' "ti4'qi-0 “Fit <^?n'j)q, hR'^ii^ (imI'^I'I, "aii^^ a44iti|<i in t^4'^i0 % i7Tf4f4^ Ts'-h^H 

'I'li^'i '■ti<4 ITTf=ti41 3T^ %f^iii 4i"iO'H ^Twn%'fonf4^7if % st^^tr 4l'i RMrR i'ii ^iWj fq^'i arm^tRRi' 

^4^41 'n*lT f^iW RTI H'JjR "Fft '^iofidl ^ I 

63. 

(i) T^^3nT4'#TR?R47iRri4taTqfRi?^t'^^'4^^'wrT4mtif3Fr^3Rr4(TRqfiT%RKR^t 

aiRfR RT it4^frfr ststri inRim %t wt ^ 4t ^irRm % i ^ arfRSFKt -qr ^4^ Rft ^ ar^^i % 

12 ^ -arfv^ I 

(ii) y^fa '^'^41 f4i4l a^q RRiRq4 %RTq 41-^1 'sn■qqnn y^^fn ^<.41 %"Riq arr^f^ f4)41 y^tin. 

qit ^"^41 qil HRf *13^4 yqh Rit 'iiixi'f) 'Ji^n+i ai^<iq%mq^4) q4 <41 <+.14 rr ■yqpr'rq 4cri''i fqrqr yqi iff i 

64. c+il oqHiirt ul4I 

arftjqiTft' qr <*4 td 4 qft ij?g qr qr ^ qff ^ q' q qf qqqft qqf '^f^Hqf wrrt qiitnt i qq^ q? 1% qfq 

aTtqwlqrq4qr(l qfl 4'qiqH%TffTH-^ifl?#t4tqq%qiT^qfnfqfqqfqf^^qf^^^#qq3TRiq^ ih4qril 
qftqqqft<^%qqqfqfqqqs9%qq-fqf4qq (qf)(4) %q<qq|qqf^1q?fqTfqqfRi|'?^T^qftffqft'4^^: 

qqg3q^qFf^qqqft^q)4qKlfjpqft'^'^RqiRrfTie)<ntq>q^qq% qi^gq?4t1%'^qqfqRt%qqq4‘qTqf 
9^<q ! q<«'y qqqfl'^qT4qwqRqtq^f, qqqq^qtT^qft fqj ^qrf q'^R ^^qfl3Tqfq%%Ti:%qaTk q%tq#t i 

65. iSfcR^FTf^qftargflj^^hTq^ 

fqqaifwfrqr 4)4qKlqfl^^qqjTqRqlq^t-qUqTt vrq4ttqnft%Tqiq'4qT?TqTTiqTtqir-fcq7f amqqqff 
qfr <^qq qq R>m qif qi ■gisqrm ^ qiiR Rir4 % ^kn qq^ qq^r 1^ qr I 

66. "chi Milvf 3^tT ^HHim clqi 

(i) arfvqqfrqrqqfqRlf^ffiq3TqqTqq4qRRff^qq%41^q7q%qiR^qn4fqqqRtqqqfl^^3mq#fti 

(ii) sTfqqnffqTqqNrfffqqf^qTqq'^51^^1^^ftql^q^qf^q4Tq^qnqq4fqqqqqqfl''^^41'qiT3TfiTq’ft^qfqTI 

67. -^nfujiui aiqftl 

(1) aTR^TqqttqiqqNrff q^^qqqq^qirq 3Tqfq%fqqqr5r #TT 114^7 RF; 

(qr) % i^lqq aM ^ qq <4 fq^f^ % %q qq qq qi qq^qiRR qq q%, qr 
(o) i|q;41-4 Tjfteqqqq qqqr qqifqFqqqq471 

( 2 ) qqifmnTi ^qqq qfl arqfq fqr^ qqni qfr iffql': 

(,qi) arfqqnfl % qqq 4 qrqr % fqqqi qft trpit qil qflsqq Tnq firff 4 arfqqi' qff arqfq, a^i 
(73) q^Nml qrqfqq 4 qrqr 4)'fqq4t qfl TTTsqqft lifeqR U: fqqT 4 aifqqi'qil'arqfq I 
I 3) qq^qqq Tqqq qff qqfq % ^kiq arfqqiRTqrqr4qT4qqqr)jq4 Tqq qi 3im1 % aqjqR, qft 41 qrq 41, qftqrf^qqr 
qq qq qn iUtt i 

(4) arfqqii-O qi sti4’yi4 qfl arqqq qqifqFq 3Tqf4 qil q’qqi qvWf Tiqq ■ 373 %' )jq4 qq 4 qqTRjfqq 47 qft 4l 5 fqqr 

illljqi ; 

qiqjqr f¥q7T4qlqqq7q%qT4qTfqq7 arqqrmf q7lqqqiqq4'qq4q?ri7r73qq4 qqf qft’qiiljft 1 

(5) qlq7qHi<Kq4fqR4fq=TqqHqT4qiqTaiqiRri.flqqtqlaTfqRqfr'qr464qi{rqflqi'lqF'3aq^qqqfqtqrqqli 
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[Pari III—Si r. 4] 

f’T^ ■fWt ^WPT ■^n TPiriF^ 3iqf<I ^JITTft I 

(7) arP^nfl =ti4'^i{| ’SKI TET% arjd'i T-mKin t ffpt hpI 'ftTH wtt i 


3I*2ira7 


68. 

( 1 ) i+. 4-41'0 Shii^ld Mf^f4R4ailk3TOW'3T?i»T 3#^ 1952 (l952^19)4'nrf4Fi'iTS^ 

%3T5m f4HTI anstifl «64^|0 »Tf^ftfv'8f4 «(I^'?l0l 1 Slf^lWf'^T'4)4 '^k 1 alRftTm 

®ii(rii srf^Tpm % 5I011 

( 2 ) ('^) Ah4q i 4 Rf^f¥q3jk3fR^3Tt<4 3^fi#m, 19S2 (1952 TT 19 ) ^'SR^Rf STT^RTI^ arffeRnfl 

^i!RT arftipRiR tiro‘6i^’srRTT^f vif^^iRitTPiFiRiTi^ MTOT «64 ^i(1 ■^ttpt 41'Ji'ii, 1995 

% 5K1 5(11(41 I 

(73r) %RRl3nT 16 4HMR, 1995 4 I 


69. 

(1) 31(4'hi'O RT °h4'^i'(l li*-i(4iRai '^’T-'Plf^RPTR 2 % STJHR ^h^IIi % ^*1111 TT HM pVm 1 

( 2 ) il^4\arftrPm, 1972 Pinf^nanTT-hPi-HH 
( 3 ) % 3T^RK 4t stPto' iff, ■?PT #ft 1 

(3) (i) 137^34^TOf(RT 964^ 

(T) ^qiPrjftrT 

( 73 ) tjn^T 

(T) '^4)' (4:5(19111 T AiK'*! 5KI ■31;j 41R;1 (414)1^1 SlPl'tilO % M‘il'J|H51 % 3| j4lK 3||4 4=11 % Rui, 

(R) 7RT RTf Twr "4^1 ^^ t, ri 

(^ 4^1 'H'llPd 35RI |ot,4) i6K«l Tl 

f?T7T^mi<%'W’IT^T(<64'8|l0%7raR4i 3M<;0 P6<J1 .Jiiy_i|| 

3^1 41^1 1=ti 'JtPl i),'4 9i'7l''IK% 'tvK'JI ^ l^irfFr ^ifA1 

(ii) 3Tf4=M'0 TJT 'n4''i|l4 ^'Iqn 1^5) Tlf^, "iyl Tri R)t 4oil 3T*1^ 6 4 3||49i % RFT%r Rm y,«ti *1(fl^ 

^ 3Tf4WT 15Fflfl^'%-^%3TWT#TT^ ; 

T75R^fT’Rft^’fR:4t3Tf4^fT(7rr^Rf7!n7)-430Ti'^3Tl4^^4RTTft^^t^'^^5’I^'^'^’4'30 ■7443Tf4^ 
'4RT%3R^R4%f^ 3TT^Rnf%%^i!fft^-4 3Tf({ftR7VTrf7I'^RT5f#TT: 

/ 

71(15' fti [4i41 '%''7TRR4f '5RI fcny.Rij] stRir T srPiiUd cl'ii; 

+4’4Kl%‘4^R’4'3Tjn'^RTipnR6T^’3(T^%^^%'l4li.40^ STTTiWfll, ^RlPPfTTi, WI'IH^Tn-^RT 
TFTTfRr, Mt'RTTOT'^, 12 R#))'% liftTH (100%) WIT^ '1%'?I«nRT^ R% 3?k’PMMI'Ti^ 'SfJT SiWtI 

4l^ii i 



[MHin—■?3rr54] 
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70. l^ranTWR 

(1) ^f^'^i'O 'Ml 't)4''^|{l ^ tinM1 ^ ‘iM, '+'1*^Rnnan 'tf'H3[*h ^ Pl°(iti 

^ “hXmI 0,ffl Pt'^il:! 'WH ■sy"til -Ji-H '^*1FT ipl % PiyPw ’Snf^'tii^l ^Hti,iV Riiii “tie'll ■qiftlj, 1 

( 2 ) sriV^hi'fl"'n 'ti4’^i(l^ v^'t) «(R3imi Piqiti wh <vil'nff 'Jim.'fl 

MfteidH qroift-iti ^ 3lk 'ft'^' -qi ■®i^ 

3Tq% PiqiH ■^'i4=t)K®b<^ ^i^mRi *nf) T^t 'Jilt'd f^ira^ 1 %PikhI ftqrqq%'?qi wttt’’ jfe 1 

71. wMldiuniidr 

^ “ti4’^i0 ^ ^°n % (°fi41 Mt ^iFif^rq ^ Tirorr'4 ^iiioP<i ft^qr ^ ^ 1 


72. fti rdqHy 'q;T «inqf-*( iri3ftTgl| lg n 

(1) 3T®T^j 'Hq‘i-«qq qr i},4 ^^^^1 "qr Pi^^i '*ii^) w <i=*ici ^ '^iiTiq^ %'3qq*if ^ 'qr 5 ^^ 

PtiqiPqn ^ ftm 3Tiq?qq7^ I 

(2) HRq HTqiK, ^ Mt anqvqqiTn tp^ ■^fqr WRt qq [4 % qr^ ^ fqftqqf q^t ■oqrwr qrt nquft f 1 


73 . f^lTTH3frr'5qTgf^q( 

( 1 ) ftrf^Tqqrqqft % ftqftqr IMqqq irq^pTqi'^qiftqq, IMqqq, qqfHqq qi qiTR 3TqqT ^rqiHqqiT qft^ ^qqq 

qftirti'Wqqqiq^ft% anrH 41^ ^q^kq i^qcn qq ■arPTqrrftqT sftrqqfqrftqf qrPn.«i Ptiqi 

qTRTT’t' I 

( 2 ) ' 5 ^ Plw'i% 4iiq'3i^qq Pkw %qia'In Pi^qqsii^viqi^ 

snr^q fiiqi qq! qi q5t ■qij ■qi’fr I 


3igq ^—1 
(ftPrqq 18^‘) 

Pi'S! 3frr <i^q41qni q'|q«ll 

WPT :. 

fqqro :. 

.■qtqqr q)<ai/«h<41 1% .% 

siftrq# -qr qqfqRt "^f 3?tT qqq ^llRi qtftq qiiqf^nq ^ qqfqq qr 11*# qwE a## qT#q1 qlt qqiiEid, 

^rMpi^sni qqr 'qqfqq 'jiTraqT f#i#q a# ■'jcr 1 

3#q1qqiq^/qi#lTj^ #''^qqq^%qqqf’^'qqf#q?1^'?jqqTqT3qq^^’FiTq^^qq:4q#f#Tt'sqfqq 
'qqf# Pti4l q# % qft '4' tjqn qq^ Ri'< #1#? qq arqrq ’®qfqq # q qt qqis q#qT/q#q1 a# q ^ "^iqT qi% 
qfl aT^qPr sIIt q ql qqq % 3#tqiK q^ qr ?^q?#qq qqn#! a# q ^sqq ^^qr % q#qR ^ qqqf qr 
qqq ?qj % qrq 41 cn qq^ q# ftqft ^#q ftqff q#qK qn riO^fq qq^ qH ar^q# q^H q#qT/q#q1 1 


^ qqsj Tf^qroftq— 

; . 

qiq ; . 

qqqiq ; . 


Pwiifljq : . 

qrq : . 
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(ii) 
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SURGUJA KSHETRIYA GRAMEVI BANK 
NOTinCATION 

Surguja, the 9tli October, 2001 

Surguja Kshetriya Gramin Bank (Ofilcers and Employees) Service Regulations 

HO/ Personnel/23/01-02/1226.—In exercise of powers conferred by section 30 of tlic Regional Rural Banks Act, 
1976 (21 of 1976) tlie Board of Directors of Siirgu)a Kshetnya Gramm Bank after consultation with tlic Central Bank of India 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with tlic previous sanction of 
the Central Government hereby makes tlie following regulations namely Surguja Kshetnya Gramin Bank Officers and 
Emplov ees Sen ice Rcgulationns, 2001 

CHAPTER-I 
PRELIMINARY 

1. Short title, commencement and application: 

(i) Tlicse regulations maj be called Surguja Kshetriya Gramm Bank (Officers & Employees) Service Regulations, 

2m 

fu) Tlicse regulations shall come into force on 1 Itli day of December 2000 

fui) Tliey shall apply to ev ery Officer and Employee of the Bank 

Prov ided that they shall not apply, except as otherwise provided in tliese regulations or to such extent as may be 
specifically or generally specified b> the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract, 

(b) apcison on deputatlonfiomSponsorBankortlieCcntral Government ortlic State Government or an> otlicr 
organisation 

2. Definitions; 

Ill these regulations, unless tlicre is anything repugnant to the subject or context — 

(a) Act means die Regional Rural Banks Act, 1976 (21 of 1976). 

(b) Appomied dale” means die first day of September, 1987, 

(c) ’Appointing Authority” means the authontyprcscnbcd in Regulation 5(1), 

(d) Area Manager’ me.ms an officer holding the charge of Area Office for the time being, 

(e) ’flank” means the Surguia Kshetriya Gramin Bank established under sub-section (1) of Section 3of the 
Act 

(1) Bo,ird" means die Board of Directors of die Bank, 

(g) Branch Manager' mc,uis an officer holding charge of a branch for the time being, 

(h) Calendar YctU-"nic.uisthcpcnod commencing from the Istday of January of an year and ending with 
31 St da\ of December of such v ear, 

( 1 ) Competent Autiiontv’ means the Chairman in die case of oCcers and the officer designated by the 
Chamnan m the case of emplov ccs, 

(|) dull” includes 

( I ) sen ice as a probationer, 

( II ) period dumig which an officer or employee is enjoining time, 

(in) period spent on casual leav e. special casual leav e duly authonsed by the Competent Authority, and 
(n) period spent on training while m service 




24 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Srr 4] 


(k) “emoluments” means the aggregate of salary and allowances, if any . 

(1) “Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations, 

(m) "Family" means and includes tlie spouse of tlie officer or employee (iftlie spouse is also not tire officer or 
employee of tire bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated sTpouse; 

(n) “Officcf’ means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by tire officer or employee in a pay scale including stagnation 
increments ;md any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means tlie aggregate of pay and dearness allowance; 

(q) “ Sponsor Bank” means the Central Bank of India; 

(r) “Senior Managef’ means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

Cl) Scale I 
Cii) Scale U 
Cii) Scale UI 

witli designation in relation to any of the scales 
(I) Officer 

Cii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time witli tlie approval 
of tlie Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Casliier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of tlie Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-eum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Cleri cal Cadre and/or 
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Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circum^ftanot, 

Provided that such appointilients on adlioc and/or temporary basis sliall be made in consultation with the Sponsor 

Bank, 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
i^olnting Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be tlie Appointing 
Atllhority in respect of employees also. 

(2) All appointtnenu in the Bank shall be made in accordance with the rales framed by tlie Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of tlie Bank, shall be required f o produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by tlie Bank 

(4) (i) Disqualification—^NopCfSOn,'— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Autliority may, if satisfied tliat such marriage is permissible under the personal law 
applicable to suchperson and the other party to the marriage and that there arc other grounds for so doing, exempt from tlie 
operation of this Rule. 

(ii) Declaration 

Every officer or employee ontiis first appointment in the sendee of IhcBank shall furnish a declaration about Ins 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a posl in any of the Groups 
referred to In Regulation 3, shall be such as may be determined by tlie Central Govcmmcnl from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on tlic working day on which he reports for duty on a 
post in accordance with the terms and conditions of tlic offer of appointment made to him 

Provided tliat in the event of his joining in Uic iiftcrnoon of such working day, he shall not be entitled to drayv pay 
and allowances for that day. 

8. Probation 

0) An officer directly appointed in Scale I shall be on probation for a period of tyvo years, yvhicli sliall be 
extendable by the Appointmg Authority for a period not exceeding one year 

Oi) An employee promoted to apost in Scale I of Officer Cadre Shall be on probation for a period of one y ear y\ lucli 
shall be extendable by tlie Appointing Autliority for a period not exceeding six montlis 

fiiO An officerpromoted in higlier scale shall be on probation for a period of one year w liich shall be cxlcndijblc b\ 
the Appointing Authority for a period not exceeding six montlis 

(iv) (a) An employee directly iqipointed in Clerical or Subordinate Cadre shall be on probation for a penod of one 
year which shall be extendable by tlie Appointing Authority for a period not exceeding six monUis 
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(b) An employee m Subordmate Cadre promoted to a post m Clerical Cadre shall be on probation for a penod 
of SIX months which shall be extendable by the Appointing Authontv for a penod not exceeding three 
montlis 

(v) ProbaUon penod m case of an officer or emplo\ ee shall be liable to be extended withm the permissible limits 
to the extent of extraordmaiy leave availed of bx him or if m tlie opinion of Appointing Authonty his 
performance was dissatisfactorv dunng such penod 

9. Confirmation 

(i) An officer or eniplo> ee shall be confirmed in the Bank’s sen ice if m the opimon of the Appointing Authority, 
the officer or eniplox ee has satisfactonly completed Ins probation 

(u) Where dunng the penod of probation including die penod of extension of probation, if any, the Appointing 
Authontv IS of the opinion that the olficer or emplox • is not fit for confirmation mthe said post 

(a) In the case of a dircctlx appointed officer oi ,.mploxee his sen ices may be terminated after giving one 
mondi’s notice or pax in lieuthereol 

(b) In the case of an officer or emplox cc promoted from die Bank’s sen ice he may be reverted to die post from 
w Inch he xx as promoted 

to. Termination ofService by Notice 

(1 )(a) No officer or emplox ee shall le<iv e or disconUnue his service m the Bank xvithout first givmg nobce in xvntmg 
to the Appointing Audionty of his intention to leax e or discontinue his sen ice or resign 

(b) The period of notice required shall be — 

(i) Three mondis in die case of an Officer, <uid 

(ii) One month m the case of an emplox ee 

(c) In case of breach bx an offi ccr or emplox ee of Sub-Regulation (l)(b) he shall be liable to pax to theB.mkas 
compensation a sum equal to his pax lor the penod of notice required of him 

(2) Notwithstanding an\ thing to the contran contained in Sub-Regulation (1) an officer or emplox ee against 
XXhorn disciplman proceedings arc pending sh ill not leax e discontinue or resign from his service m the Bank xvithout die 
prior approval in xxnting of the Appointing Authontv and anx notice of resignation given bx such officer or emplox ee 
before or dunng the discipliiiarv proceedings shall not take cfleci unless it is accepted bx the Competent Authoritx 

I xpla)tat!on 

Disciplinarx proceedings shall be deemed to be pending .igainst an officer or eniplovee for the purpose ol this 
Regulation if he has been placed under suspension or am aolicc has been issued to him to show cause whx disciplman 
proceedings should not be instituted against him until final orders are passed bx the Competent Authontv 

11. Superannuation and Retirement 

(1) (i) An officeror emplox cc shall retire on compIciionofOOxcars ol age 

Provided that die Chainuan m,ix at his discretion on recommendation bv the Special Rex icxv Committee as 
provided hereinafter in Sub-Regulation (2) retire an olficer oi emplox cs al am tunc alter completion ol the ss \Ccirs of ags 
or afterdie completion of 30 x ears of the total sen lec m the Bank xv hiehev or is e.irlivi 

Provided further that no officer or emplox cc shall be retired undei Ihis Sub-Regulation unless notiee in wiitmt’ I is 
been served on him at least three months m case of an officer ind one iiionlh in e ise ol an einplov ee in adx anee or m 
amount equivalent to three months pax in case ol in ollieci andoiie muiitli spiv m ^ lee ol <ui eiiiplox ec sh ill be giv eii U' 
such officer or employee in lieu thereof 

Provided also that an officer or emplox e^ mvriev ed bv the order ol the ( h iinnaii is prov ideJ in Sub-Rei’ul itmi 
(2), may within one month of the passing ot the order give m u riling ,i repieseiit uion lo die do ird ig iinsi ihv detivion o 
the Chairmanandonreceiptofsuchrepresciilation die Bo.ird shill take a dceision wuhin i jx'i idol thrve months Vvii.i 
the Board decides that the order passed bx the Ch nrman is not lustilicd the consulted uilu ei ir^inplo.ee '■hid. 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee eonsisting ol ’k i e --ili in inree ineuibetsoi t'l 
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Board to review whether an officer or employee should be retired in accordance witli tlie Sub-Regulation (1). Such 
committee, shall, from time to time, review llic case of each of such officers or employees and make recommendation to Uie 
Chairman. 

Explanation : 

For Uie purpose of this Regulation the officer or employee whose date of birtli is first day of month will retire on 
superannuation on the last day of tlie previous month on which he completes the age of superannuation Tlie officer or 
employee who attains the age of supenuinuation on a day otlier tlian the first day during a calendar month shall retire on the 
last day of that month, 

CHAPTER-UI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by tlie Bank in respect of each officer or employ cc at such place or places 
and shall be kept in such fonn and sliall coniain such information as may be specified from time to time by die Bank 

13. Seniority 

CO Tlie Bank shall maintain separate seniority lists for each ctidrc of officer or employee and category-wise seniority 
lists within a cadre, subject to die provisions of Sub-Regulations (3), (4), (5) and (6) and such instnictions and 
guidelines as may be issued by the Board from time to time 

Cii) Tlie seniority lists shall be reviewed and updated at such intervals as may be decided by die bank and circulated 
amongst die officers or employees as die case may be. 

(lii) (a) The seniority of a promotec officer or employee in a cadre or scale shall be reckoned with reference to die date 
of his appointment in dial cadre or scale 

(b) Where dicre are two or more proniotcc officers or employees of the same Icngdi of service in that cadre or 
scale, dieir inter-sc seniority shall be reckoned widi reference to their seniority in the inuiicdiately preceding cadre 
or scale. 

(c) Where there are two or more promotec officers or employees having the same length of service in such 
preceding cadre or scale, llicir seniority shall be detennined with reference to their seniority in die immediately 
preceding cadre or scale, as the case may be 

(iv) Tlie intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of die Bank on die dale on which die revised pay scales circulated by die Ministry' of Finance, 
Dcpiutmcnt of Econonuc Affairs, Banking Division, New Dellii IcIIcrNo. F,2/17/7y-RRB dated die 29 rvjyril. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field OlTicers mid/or Accountants rank jimior to all the 
dicn existing Branch Managers. 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 1 l-3/90-RRB([) dated 22 Febnuiry', 1991 shall remain die same. 

(v) The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
widi reference to die rank allotted to dicm at die time of dieir selection : 

Provided that if officers or employees recruited under die general or reserved categories arc allotted to the Bank, 
the inter-se seniority amongst die candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates widiout adding notional marks for the reserved category. 

14. Promotion 

All promotions shal 1 be made at the discredon of the Bank luid to offi ccr or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that proniodons of officers or employees in the Bank shall be made in accordance with tlie niles frani, l 
by the Central Government in terms of Section 29 of die Act. 
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15. Reversion 

An officer or enployee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-rV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he sliall serve tlie Bank in its business in such capacity and at such place as he may, from time to tune, be directed 
by any person or persons under whose j urisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, fortlic time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall sen^e the Bank honestly find falUifully, and shall use his utmost endeavour to 
promote Uie interests of tlie Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

2(1. Contribution to PrvM, Radio, etc. 

No officer or C'^iplo^ ce shall contribute to tlie press or radio or television etc., anything relating to the affairs of the 
Biuik without the prior sane’.on of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information wlilch may come into his possession in his official capacity. 

1 1. Officer or employee not to seek outside employ ment or bu.siness or to promote family business 

No officer or employ ee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without ihe previous sanction of die competent audiority : 

Pros ided dial an officer or employ ce may, vvidiout such sanedon, undertake honorary work of a social or charitable 
nature or occasional work of a literary, anistic, scientific, professional, cultural, cducadonal, religious or social character, 
subject to the condition diat his official duties do not dicreby suffer ■ 

Provided further that he shall not undertake or shall discontinue such work if so directed by die Competent 
Authority'. 

h xplanation ' 

(i) E\'cry officer or employee sliall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or conunission agency, 
owned or mimagcd by a member of his family shall be deemed to be a breach of this Sub-Reguladon. 

(iii) No officer or employee shall, widiout the previous sanction of the Bank e.xcept in the discharge of his official 
duties, take part in the registradon, promotion or management of any bank or odier company which is required to 
be registered under die Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperadvc 
society registered under the Cooperadve Sociedes Aa. 1912 (2 of 1912) or any other law forthe dme being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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0v) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

00 An officer or employee shall not absent himself from his duties without having obtained tire permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
friA'^j.'^ l certificate. 

00 An officer or employee himself from duty without leave or overstays his leave, shall not be entitled 

to draw any pay and allowances fbr inC ^^riod of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may ■ 

Fh'ovided that the Competent Authority may condone such absence or oversiSJ'al if he is satisfied Uiat the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct tliat such 
absence or overstayal be regularised by admi s sible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in otlier cases 

24. Prohibition to accept gifts and dowry 

® An officer oremployeeshallnotsolicitoracceptorpermitany member of his family or any otlier person acting 

on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

Oi) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation ; 

For the pmposc of this Regulation, dowiy has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to proliibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description sliall 
be deemed to be speculation for the purpose of this Regulation, 

26. Restrictions on lendings, borrowings and inve.<itments: 

(1) No officer or enqiloyee shall, in his individual capacity; 

0) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

01) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iiO incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
edacity another person from loss except with the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a smaU amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided ftulher that an officer or employee may obtain a loan from a cooperative credit society of whidrhe is a 
member or stand as surety in respect of a loan taken by another member from a cooperative ia-«cHt Soci ety of which he is 
amonber. 

(2) An officer or eitqjloyee shall so manage his^rivatc affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall frmish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or en^loyee who makes a false statement under this Rule or who fails to submit tlie prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve montlis 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts witliin a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every offioeron'Rfs ilret appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in tlic case of an officer who is already in service in the Bank on tlie date these Regulation come into 
force, shall submit a return in term of this Regulation witliin three months of coming into force of tliese Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer sliall except witli the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
liis family: 

Provided that the previous sanction of the Competent Authority shall be obtained by tlie officer if any such 
transaction is; 

(a) witli a person liaving official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable properly ov\ned 
or held by him either in his name or in the name of a member of his family if the value of such a propertv exceeds 
Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a penon having offi dal dealing with the officer. 
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or 

(b) otherwise than through a regular or reputed dealer. 

(3) Notwithstandmg anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish witliin a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with aperson having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage witli any person. 

Provided that the Competent Authority may pennit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) ifilis satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the otlier 
party to the marriage; and 

(b) Tliere are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall fortliwith 
intimate the fact to Uie Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto sucli date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) sliall be subject to adjustment of his pay 
and allowiuices which shall be made according to the circumstiuiccs of the case and in the light of tlie decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided Uiat full pay and allowances shall be admissible only if tlie officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or tlie 
detention being set aside by tlie Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of Uie other penalties referred to in Regulation 
3S, if he is committed to prison for debt or is com iefed of an oflcnccw hich is tlie opinion of Uic Competent Authority, eitJicr 
involves moral turpitude, or has a bearing on any of the affairs of tlie Bank or on the discharge by tlie officer or employ cc 
of his duties in Uie Bank, tlie opinion in this respect of tlie Competent Authority shall be conclusive and binding on fitc 
officer or employee 

(b) Such dismissal or other penally may be imposed as from the date of his committal to prison or conviction ;mcl 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where ;ui officer or employee has been dismissed in piusuiuicc of Sub-Regulation (3) and the relativ e convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in seivicc 

(5) Where tlie absence of an officer or employee from duty is witliout lca\ c or his o^ crslayal is due to his having 
been arrested for debt or on criminal charge or to his haring been detained in pursuance of any process ol lavi. the 
provisions of Regulation 22 shall also apply, and for llic purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part inpolitics or in any political demonstration or contest election as 
member for a Mumcipal Council, Zila Parishad, District Board or any other local or Legislative Body 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘woikman’ within the meaning of the Industrial Disputes Act 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or mdirectly associated with, 
any trade union of tlie employees of the Bank who are ‘workman’ within the meaning of that Act ot ^ 
federation of such trade unions 

(b) resort to, or m any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration m connection witli any maher pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates m such higher grade or post 

(3) No emplovec shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to tlie interest of sovereignty and mtegnty of India, the security of tlie state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except witli tlie previous approval of the Competent Authonty. give evidence in 
connection with any enquiry conducted by any person, committee or authonty 

( 11 ) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall cnticise the policy or any action of tlie Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with tlie previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertamment held in his honour 
or in tlie honour of any otlier officer or employee 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held m honour of Uic officer or 
employee or any other officer or employee on Uie occasion of Ins retu-cnicnt or transfer or .in\ person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertamment arranged b\ association of officers or employees 

(ii) (a) No officer or employee shall eitlier directly or indirecllv exercise pressure or influence on any officer or 
employee to mducc or compel him to subsenbe towards any farewell entertamment 

(b) No officer or emplovec shall collect subscnption for farewell entertainment from an\ intermediate or lower 
grade officer or employee for the entertamment of any officer or emplovec belonging to an\ higher grade 

34. Canvassing 

No officer or employee shall bnng or attempt to bring any political or other outside influence to bear upon any 
superior authonty to further his interests in respect of matters pertaining to his service m tlie Bank 

35. Subscriptions 

No officer or employee shall, except with tlic previous sanction of the Competent Autliority, ask for or accept 
contributions or otherwise associate himself with the raising of am funds or other collections m cash or in kind from 
constituents or customers in pursuance of anv objective whatsoever 

36. Con.sumption of intoxicating materials 

An officer or employee shall— 

(a) stri ctly abide by any law relatmg to intoxicatmg dnnks, drugs or other materials in force m any area m which 
he mat happen to be for Uie time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the Ci^'irse of his duty 
and shall also take due care that the performance of his duties at any time is not affected in my way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, dnigs or otlier materials in a public plat e. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For tlic purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
Lie public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer of employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of tliis Regulation, ‘sexual harassment’ includes such unwelcome sexually ■ etermined behaviour, 
whedicr directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any oUior unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Pcniilties 

Witliout prejudice to foregoing Regulations of due Chapter an officer or employee who commits a breach of Uicse 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to tlie interests of the 
Bank or in conflict witli its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct. 
Hall be liable for any one or more penalties as prescribed hereinafter. 

Officers 

a) MinorPeniUtie.s 

(i) Censure 

(ii) Witliholding or stoppage of increments o, nay wltli or without ctimulalis e effect 
( 111 ) Witliliolding of promotion. 

ibi MajorPcnaltie.s 

III Recovery from emoluments or such othc mnounts as may be due to him. of the whole or lartoranypecimimy loss 
caiLscd to die Bank by negligence or' ‘ ach of orders. 

Ml) Reduction to a lower grade or post, "to a lower scale in a time scale. 

Mill Lompiil.soryretirement. 

IIV) Reniov al from serv ice vv Inch shall a be a disqualification foi tutuic employ luent. 
i\) Dismiss;!!. 

t '-.phllUtiKin 

The following shall not aniount to a penalty within the meaning of this Regulation 

M) w iihholdmg ot one or more increments of an officer on account ofhis failure to pass a p escribed dq^artmcntal test 
Ml cvaimnation in accordance with the tenns of appointment to die post which he holds, 

Ml) .sioppagcot inerement(s) of ;m officer at the efficiency b;tr in a time sc;de. on the grom ds ofhis imfitnessto cross 
the bar 

(ill) notgiving an i mg assignment or non-promotion of an Officer to a higher grade jr post for which he mav be 
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eligible for consideration, but for which be is found unsiiilablc after coiisideralion of Ins ease, 

(iv) reserving orpostponingtJic promotion ofanOfficcrfoi reasons like completion ol certain requirement for promo¬ 
tion or pendency of disciplinaiy proceedings. 

(v) reversion to a lov\ cr grade or post of an Officer otficialing in a higher grade or post, on tire ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance wiili the terms of his appointment or niles, or orders govcniing 
such probation, 

(vil) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of serv ice of im Officer: 

(a) appointed in a temporary capacity otlierwisc than under a contract or agreement on tlie expiration of the 
period for w Inch he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided tliat where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of tliis Regulation, the officer concerned shall be informed in writing of the imputations Of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Autliority and tlic defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Autliority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Autliority and no such order shall be passed without the charge or charges being 
fomiulated in writing and given to Uic officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also diat an enquiry need not be held if. 

Cl) the misconduct in such cases even if proved, Uie Bank does not intend to impose tlie punishment of removal 
or dismissal; and 

Cii) the Bank has issued a show cause notice to tlie officer advising him of the misconduct and tlie punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a) Penalties for minor misconduct 

CO censure 

Oi) recording of adv erse remiuks against him 

(iii) witliliolding of increment for aperiod not exceeding 6 montlis. 

(b) Penalties for major misconduct 

CO fine 

Cii) withholding of incremcnt(s) 
fiii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached die 
ma.vimum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Autliority imd no such order shall be passed w ilhoiit tlie charge or charges 
being formulated in writing and given to tire employee and enquiry held so that he shall have reasonable opportunity to 
answer the ct’^gc or charges and defend himself ■ 

Provided further tliat an enquiry need not be held if : 

0) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) tlic Bank has issued a show cause notice to the employee advising him of the misconduct and tlie punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in tire Court of Law or Court Martial ; or 

(b) where the officer or employee has been convicted on a crimin. charge; or 

(c) where tlie officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate \v iUi him, or 

(c) where it is reasonably not practicable to observe the procedure prc.scribed under Regulation 3 8 : 

Provided tliat no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure witli tlie exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to tlie officer against whom the proceedings arc instituted and in tlie case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate ;uiy Offi cer \\ orking in the Bank, including 
those deputed from otlicr institutions, to conduct tlie enquiry. 

41. Common enquiry 

Notwithstanding anything contained in tlicsc Regulations, if two officers in different grades or an officer and .in 
employee are involved jointly in an incident and disciplinary proceedings arc sougln to be instituted against both of them 
and the Chairman is oftlie opinion tliat having regard to the facts and circumstances of the case, the Competent Ant lion ly 
in respect of both the officer and employee should be the same, the Chainnan may direct that the Competent Ant honty in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a comn ion 
enquiry shall be held into tlie chtirges against both of tlicin and the delegation of power to enquire under Regulation 4(i and 
tlic procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwitlistanding anything contained in tlicsc Regulations, die following provisions shall apply where it is 
alleged that an officer or cnqiloyee has been guilty of corrupt practices, namel v 


(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or tliat he li.is 
coimnincd an act of criminal misconduct or where the invcstigat im i iiid proof of die allegadon would icquire 
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the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to tlie Central Bureau of Investigation or the Central Vigilance 
Commission or such otlier Authority as maybe approved by the Chairman. 

(n) If after considering the rqrort on the investigation, tlic Competent Autlioiity is satisfied that there is a printa 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by tlie 
Chainnan from time to time in this behalf, for its advi ce w hether di sciplinaiy proceedings should be taken up 
against tlie officer or employee concerned. 

fiii) If after considering the advice of the Central Vigilance Conunission or such other Authority, as the case may 
be, die Competent Authority is ofthe opinion that disciplinary proceedings should be instituted against 
tlie employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
L 'partmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
I’ s purpose. 

(iv) Tl.c Enquiry Officer shall submit his report to die Competent Aiilliority and the report shall be forwarded 
by the Competent AuUiority to the Central Vigilance Commission for its advice as to whedier Uie charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. Tlie penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt marmer or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

Fiir tlie purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior pennission 
of the Competem AuUiorily, 

44. Disciplinary proceedings iftcr retirement 

fi) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, sliall 
be deemed to be in service even after tlie age of superaimuation for the specific purpose of continuation and 
conclusion of ihe Such suspended officer or employee shall not be eligible for any subsistence allowance fertile 
period beyond the date of superannuation. 

fii) Tlie olficcr or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
Uie date of superannuation but tlie disciplinary proceedings will continue as if he w as in ser\ ice until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pav and/or allowances after the date of superarmuation He will also not be entitled for the pavmeiit of 
retiremeni benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation Tlie normal retirement benefits such as encashment of Privilege leave and Gratuil) should be 
withhw 1 lill the completion of the disciplinary proceedings and passing of final order by the Competent Autliontv The 
release < f benefits would be as per tlie final order of the said AuUiority. 

45. Suspension 

An officer or employee may be placed unde, jspension by the Competent Authority During siicli suspension 
the officer or employee shall be entitled for subsistence allowmcc as under 

1, In case of an Officer 

(A) Basic Pay 

(i) For Uic first three months of suspension l/3rd of the basic pay which the officer was draw mg on the tiaic 
prior to the date of suspension irrespective of tiie nature of enquiry 

(ii) For the subsequent period ' 
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(a) where the enquiry is held depaitmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next tliree months and one 
half of tlie remaining period of suspension. 

(B) Allowances 

For tlie entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at tlie prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

For tlie first three montlis of suspension l/3rd of the basic pay which tlie employee was drawing on the date prior 
to tlie date of suspension irrespective of tlie nature of enquiry. 

0i) For subsequent period : 

(a) where the enquiry is held deparUncntally by the Bank, 1/2 of the basic pay, the employee was drawing on tlie 
date prior to the date of suspension. 

(b) after one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) where the enquiry is done by an outside agency and tlie said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in tlie event the enquiry is not delayed for 
reasons attributable to tlie employee or any of Ms reprcscntativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting qieclal allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (1) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided furtlier tlrat if during tlie period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement, 

46, Treatment of su.spension period and allied matters: 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments wMch he would have received but for such 
suspension, for the period he was under suspension and tliat, if (he Competent Authority decides otlierwise, no order shai 1 
be passed which shall have the effect of compelling tlie officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otlierwise as tlie Competent Authority may direct, 

47, Right to appeal: 

fi) An officer or employee shall have right of appeal against any order passed under these Regulations wliich 
injuriously affects his interest, 

(11) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 witliin 45 days of the date of 
receipt of the order appealed against, Tlie Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie,— 

CO to the Board where tlie Chairman or Committee of Directors is the Competent Authority, 

(li) to the Cliairman where any other officer is the Competent Authority. 

49. Requirement of an appeal: 

Every appeal shall comply with the following requirements: 

(a) it sliall be in writing and couched m polite <nid respectful language and shall be fre'- from imnccessaiy 
padding or superfluous verbiage, 

(b) it shall contain al 1 material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

5tl. When accrue and payable; 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on Uie last working day of Ihc each month in respect of the 
service performed dining the said month. 

51. When ceases: 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

Cii) In case of an officer or employee dismissed from the Bank's service, thepay and allowances shall cease from Uie 
date of dismissal. 

Ciii) In the case of an officer or employee who dies while in service, die pay and allowances shall cease from the day 
following diat on which die death occurs. 

52. Increments 

In a scale, the increment shall accrue on die completion of each specified period of service on each stage of diat 
scale, whcdier such service be probationary, officiating or substantive: 

Provided diat an officer or employee shall draw increment on the first day of the month i>i which it falls due 
irrespective of die actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to die provisions of dicse Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave, 
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54. Authorities empowered to {p-ant leave: 

The power to grant leave shall vest in tlic Competent AiitJiority. 

55. Power to refuse leave or recall an officer or employee on leave: 

CO Leave cannot be claimed as a right. Wlicn exigencies of tlic service so require, discretion to refuse or revoke )ea\ e 
of any description is reserved to the Competent Authority. 

Cii) An officer or employee on leave may be recalled to duty by tlie Competent Autliority whenever tlic Bank deems 
fit to do so ; 

Provided tliat if the officer or employee is at that time out of headqiuirters, he shall be eligible lo be paid the actiuil 
expenses incurred by him and the members of his family forretiiniing to the headquarters. 

56. Place of reporting on return from leave: 

An officer or employee on leave shall, unless oUicrwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension : 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave: 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a c:ilcndar 

year: 

Provided tliat not more than four days casual leave may be availed of at any one time; and 

Provided furtlrer that holidays and Sundays may not be combined with such leave in such a manner as to increase 
tire absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his scrv ice shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part tliereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed orprefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on fiill substantive pay in 
respect of employees. Such sick leave shall be in addition to die eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination witli any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave: 

(a) Scale on which Privilege leave Is earned 

(1) An officer or employee shall be eligible forprivilege leave computed at one day for every 11 days of service on 

duty : 

Provided tliat at the commencement of serv'icc no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) Tire period of privilege leave to which an officer or employee is entitled at any time shall be tlie period which 
he has earned less tlie period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period iipto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more tlian 240 days. 

(b) When application should be submitted 

(i) Application forprivilege leave shall be submitted by an officer or employee one month before tlie date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation. 

(b) (i) May be refused without assigning any reason ; 

Provided tliat if the Competent Authority is satisfied tliat such notice was not possible, he may waive tliis 
requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on tlie first day of January and July of every calendar year, 

(2) (a) The leave shall be credited to the said leave account at tlie rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) Tlie credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from tlie 
service shall be allowed at the rate of 5/3 day s per completed calendar month upto tlie date of retirement or resignation. 

(c) Wlien an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto Uie end of the calendar montli 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Wliere a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave sliall be reduced by one cightcentli of the period of' dies non’ subj cct to a maximum of ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

fi) An officer or employee shall be eligible to receive one monllf s full emoluments during the period of sick/ 
medical leave; 

Pnavided that if an officer or employee so desires, the Bank may pennit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of suchperiod on full emoluments being 
debited against his sick/mcdical leave account. 

Cii) Sick/medical leave will be granted on pro rata basis during tlie first year of service. 

Ciii) Sick/medical leave maybe availed of only onproduction of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty, 

Explanation; 

1. Till tlie appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2, From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by tlie Competent Autliority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service; 

Provided tliat in excqitional ciraimstances tlie Chainnan may witli tlie approval of Board grant extraordin;iry leave 
upto a total period of 720 days to an officer or employee: 

Provided furtlier that in case of chronic sickness of an officer or employee, tlie Chairman may with the approv;il of 
tlie Board grant extraordinary leave in excess of720 days to him and tlie Board, while according such approval, shall record 
the specific reasons tliercfor in writing, 

(2) The Competent Autliority may grant extraordinary Ica^'e in combination witli or in continuation of leave of any 
other kind admissible to tlie officer or employee save as otlierwise provided in these Regulations. 

(3) No pay and allowances are admissible during tlie period of extraordinaiy leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied tliat sanction of extraordinary leave was necessitated on 
account of illness or any oilier reason beyond the control of officer or employee, he may direct that die period of extra- 
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ordinary leave would count for increment, 

62. Special Casual Leave and Special Leave 
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An officer or cnq)loyee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for j oining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government, 

63. Maternity Leave 


(i) Leave iqrto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female offlew or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any 1 eave applied for in continuation of the 
former may be granted only if the request siqrportedby a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of Uic Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
wliich would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub*regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments fortheperiod of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit, 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 


(i) The first day of leave of an officer or employee is the working day succeeding tliat upon wluch he hands over 

charge. 

(ii) The last day of leave of an officer or employee is tlie working day preceding Uiat upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an off] ccr, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 


(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw tlie emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on wliich he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing tlie joining time. 
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(5) No joining time sliall be admissible to an officer or employee when the transfer does not mv olve a posting to a 
different place 

(6) No joining time sliall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is pcnnanently posted 

(7) No joining time shall be adiaissible to an officer or employee when the transfer is at his own request 

CHAPTER- VII 
IvnSCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in tlie Employees’ 
Provident Fund and Miscellaneous Prov isions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund b\ the officer or employee and tire Bank shall be in accordance wltli provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under tlie provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 1995 framed by the 
Government of India m exercise of die pow ers conferred by Section 64 of the said Act 

(b) The Pension Scheme so framed shall come into force from tire 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The .lino lint of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (i) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Dcatli 

(c) Disablement rendering him luifit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Tennination of service in any oUict w ay excqit by way of punishment after completion of 10 years of service 

Provided tliat m respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to tliat extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of scrv ice or part thereof m excess of six months subject to a maximum of 15 months’ pay 

Provided that where an officer or enipioyee has completed more than 30 yean of service, he sliallbe eligible by way 
of gratuity for an additional amount at the raie of one half of a montli’s pay for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an en^loyee pay for the purpose of calculation of the gratuity shall be the avera 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable dunng the 12 mon* 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) E\ cry officer or employee shall on his appointment declare his domicile in writing to the Bank 
Schedule III and if such domicile is not his place of birtli he must establish the same to the satisfaction 
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Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change isbonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every offica: or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret tliese Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of tliese regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I,.do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute andperform the dutiesrequired of measofflccrorcttqiloyecof the.Bankand 

which properly relate the office or position held by me in the said Bank, 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of tlie said Bank or to tlie affaire of any person having :my dealing witli tlie said Bank :md 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the line.s of GOl Rules) 

SCHEDULE-n 
f See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 
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1, Shri/Smt./KunL. 

.s/o, d/o, w/o. 

.declare 


as under: 


Cl) That I am unmairicd/a widower/widow. 

0i) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage witli a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm tliat the above declaration is true and 1 understand that in the event of tlie declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 

Date; Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 

Date: 

1. The undersigned, liaving been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

Z The above is my place of birth 

or 

The above is not my place of birth. Myplacc ofbirthis.(Place) in.(District) but 

..(Place) has boon declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of ^pointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

Illegible, Chairman 
[No. ADVT-ni/lV/3544/2()0l-Ex1>’.l 
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